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Seasons Greetings Readers!!!
Welcome to the Christmas edition

and Council  of BFN’s Monthly Newsletter
would like
towishyou Sections...
and yours a
* News and Events
happy and ,_-_I. : . ==
. Will inform you of what is happening in BFN’s
Safe h0||day communities and surrounding area.
| o BFN in the News
season. Includes news articles pertaining
to BFN communities and it's
Please take O here
notice of o Community Beat
BFN’S Updates you on Internal
Reminders, BFN sponsored
. Activities, and Public Notices.
Ch "Stmas o BFN Department Updates
Provides you with briefings from
events as each of BFN’s departments.
we hope * Employment Opportunities -
to see VOII Will notify you of any job postings through
there! BEN.

communications@
batchewana.
ca or call Alex at

759-0914 ext.247

» Kids Space

Is dedicated to entertaining kids with fun
activities that incorporate the language.

Please be advised that the Band Office
will be CLOSED Friday Dec. 21 Noon
Reopened Monday Jan. 7, 2019

OPEN on Dec. 27 from 10am-2pm for
Payments & Niigaaniin Cheque pick up



M——;Mﬂwﬁ tcl First Nati
Notice is hereby given that a meeting of the Electors of the Batchewana First Nation
will be held at the Thunderbird Room, Rankin Arena on Wednesday, the 5" day of
December 2018, beginning at 6:00 p.m. and closing at 9:00 p.m., for the purpose of
nominating candidates for the position of Chief and Councillors, on the Band Council of
the said Band, for the next ensuing term. There are eight (8) Councillor positions and

one (1) position for Chief available.

The Election will be held at the Thunderbird Room, Rankin Arena on Tuesday the 5"

day of February 2019.

Please note that if you reside off-Reserve and as an eligible voter, do not receive a Notice
of Nomination Meeting in the mail by mid-November the Electoral Officer does not have
your updated address. Contact Lisa McCormick, Band Membership at 705.759.0914 or
Vaughn Johnston, EO at the below contact info to give your updated address.

The following info is for eligible voters wishing to have their name put forward as a
candidate for the February 5, 2019 General Election and comes from Alexandra Syrette,
BFN Communications Coordinator:
“As you are preparing for your campaign I would like to advise you that I will be
preparing a “Special Edition” Election Newsletter.

If you would like to include a submission I will require it no later than Thursday
December 13, 2018.

Submissions must be no more than 2 pages complete with your signature and submitted to
the Batchewana First Nation Administration Office or communications@batchewana.ca

Late submissions will not be accepted.

*Batchewana First Nation reserves the right to remove any submission if it includes

slander, unsubstantiated allegations or inappropriate language.”

If you have any questions contact me at the below contact info.

U (/A%?T
Toll Free: 1.866.286.7130

Vaughn Johnston Text/Tel: 1.705.849.8072

Electoral Officer Email: vaughn_johnston@hotmail.com



Batchewana Firet Nation 8th Annual

Community
Chriestmas

Parade

& Tree Lighting Festival
December 12, 2018 @ 6:00pm

(Alternative date is December 13, 2018)

On behalf of the BFN Community Christmas Parade Committee we
ask you to come out and support thie fun filled evening for the
whole family. There will be free hot chocolate, €1.00 hot dog
fundraiser, and fireworks after parade at the Health Centre.

Treat bags will be handed out! 5 special bags will contain GOLDEN
TICKETS with secret prizeg! Lucky recipients will bring in their
golden tickets to Natural Resources to pick 1 of 5 prizes!

If you are interested in participating or wish to donate or have any
questions please contact LeeAnn at 705-759-0914 ext #222.




ATTENTION BATCHEWANA FIRST NATION
MEMBERS!

The BFN Annual Christmas Dinner
will be held on...

SATURDAY DEC. 15™, 2018

RANKIN Spm
Rankin Thunderbird Room

GOULAIS 5PM
Community Centre

OBADIJIWON 5PM
Community Centre

sk




ATTENTION BATCHEWANA FIRST NATION MEMBERS!

The BFN Annual Children’s Christmas Party will be held on...

SATURDAY DEC. 15™, 2018

TR e S

RANKIN 3pm
Rankin Thunderbird Room

GOULAIS 3PM
Community Centre

OBADJIWON 4PM
Community Centre

Please call Dolly at (705) 759-0914 to register your child 12 yrs of age and
under by Friday December 7, 2018

You must be registered and in attendance to receive a gift




ILL You Be

Ready?
January 23, 2019

Wills & Estates Planning
Rankin Arena Thunderbird Room (upstairs)

What is Estate Planning? What happens to my Estate when I die?

Mark A. Lepore, Lawyer and Sault College Instructor of Wills & Estates
Workshops, will be presenting information regarding OFF Reserve.

Kathryn Orydzuk, from the Algoma Legal Clinic will be attending to present on
what services they offer regarding Wills & Estates and Power of Attorney.

Representatives from the local funeral homes will be on hand to discuss
PRE-PLANNING options for final arrangements

CHECK FUTURE NEWSLETTERS FOR MORE DETAILS

Indigenous Affairs Canada & Indian Registration

Have questions regarding Registration and Eligibility? With all the new
amendments to the Indian Act and the process of implementation regarding
these changes, Indigenous Affairs representatives will be attending
information sessions in our communities in early 2019. Dates to be
determined.

CHECK FUTURE NEWSLETTERS FOR MORE DETAILS



BFN Live Streaming

Regular working Council meetings are now available through live streaming!

Just visit: Live.batchewana.ca
Username: member

Password: bfnlivel?7

T —

Regular Meeting Schedule:
December 11, 2018

Starting at 6:00pm

Questions or comments can be emailed to: communications@batchewana.ca




BATCHEWANA FIRST NATION

XmGS Holiday Garbage Pick-Up
2018

REFUSE COLLECTION IS AS FOLLOWS
FOR ALL THE BFN RESERVES

GOULAIS BAY NO PICK-UP DEC 24, 2018
OBADJIWAN NO PICK-UP DEC 26, 2018
RANKIN NO PICK-UP DEC 27, 2018

GARBAGE PICK-UP WILL RESUME ON
MONDAY December 31, 2018

If your garbage pick-up is missed or you have concerns
Please contact Greg Long at 649-4540

Operations & Maintenance Public Works Department
November 5, 2018
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GOULAIS BAY COMPLEX

Phone: 705-649-0743

Fax: 705-649-0932
Cell: 705-992-3440

Stan McCoy will be available in the building

Monday - Friday 12:00pm to 4:00 PM

Goulais Complex Rental Services

Please contact the Operation & Maintenance office at
705-759-0914. Kandyce ext. 234 or Agnes ext. 236

Lf you have any questions or concerns contact Agnes at the above number.

Operations and Maintenance Department July 19, 2017




PUBLIC NOTICE
Batchewana First Nation
Reserves

WINTER OPERATIONS

In accordance with the Highway Traffic Act, there will be NO
PARKING on the Batchewana First Nation's public roads from
November 1 to March 31 from 12:00 am to 6:00 am.

Disobeying the notice will result in vehicles being towed away at
the owner's expense.

Snow removal is a priority on our streets and public roads and
cannot be impeded or hindered due to safety reasons.

Batchewana First Nation Chief and Council

October 2, 2018



PUBLIC NOTICE
Rankin Reserve

WINTER OPERATIONS

During the winter the road is plowed to the
ditch line. Residents must not place their
garbage cans or outdoor sports equipment in
the snowplow route to avoid being hit.

Snow removal is a priority on our streets and
public roads and cannot be impeded or
hindered due to safety reasons.

The Public Works will not be held responsible
for any damages incurred if this is not
adhered too.

Thank you for your cooperation and participation.

Batchewana First Nation Public Works Department

October 2, 2018




12 DAYS OF CHRISTMAS

d

BATCHEWANA BINGO &
AMING IS CELEBRATING TH

DEC. 12 - 23, 2018

!.

EOR 12 DAYS —EACH & EVERY DAY THE JACKPOT GAME WILL INCREASE AT EACH SESSION;

DEC 12
DEC 13
DEC 14
DEC 15
DEC 16
DEC 17
DEC 18
DEC 19
DEC 20
DEC 21
DEC 22
DEC 23

1 PM
$ 1,050
$ 1,100
$ 1,150
$ 1,200
$ 1,250
$ 1,300
$ 1,350
$ 1,400
$ 1,450
$ 1,500
$ 1,550
$ 1,600

6:45 PM

$ 1,150
$ 1,200
$ 1,250
$ 1,300
$ 1,350
$ 1,400
$ 1,450
$ 1,500
$ 1,550
$ 1,600
$ 1,650
$ 1,700

10 PM
$ 1,050
$ 1,100
$ 1,150
$ 1,200
$ 1,250
$ 1,300
$ 1,350
$ 1,400
$ 1,450
$ 1,500
$ 1,550
$ 1,600

99 GRAN STREET (BESIDE THE RANKIN ARENA)



BATCHEWANA BINGO
& GAMING

2018 CHRISTMAS
CLOSURES

MON. DEC 24™ AT 3PM
TUESDAY. DEC 25™

RESUME REGULAR SCHEDULE
ON WEDNESDAY DEC. 26™



Batchewana First Nation 2019 Graduates..

Did we miss you? Call Christine or Lana at 705-759-7285 to get your Childs name on the list.

Senior Kindergarten

Grade Eight

Grade Twelve

Grade Twelve

Troy Agawa

Noah Bjornaa

Jade Agawa-Collins

Mathieu McDonagh-Forrest

Dante Blackned

Kyle Cleminson

Joanne Agawa

Sheldon Mearow

Shaylyn Blackbird

Shayla Frech

Julia Agawa-Collins

Jerod Meiklejohn

Mackinley Boissoneau

Hannah Hodgson

Mikela Agawa

Orlando Nahwegahbow

Ryder Bolduc

Trayson Jordan

Donald Angeconey

Wade Sabourin

Toby Chalifoux

Brooklyn Neveau

Carson Boissoneau

Logan Syrette

John Roy Chillman-Robinson

Lucas Rankin

Aspen Boyer-Belanger

Nigel Waboose

Dakota Waboose-Corbiere

Mika Reil

Noah Carter

Nicholas Whitmell

Naomi Dagenais

Aaron Toulouse

Skylar Charbonneau

Autumn Wilson

Kaylee Elie

Brianna Corbiere

Dawn Eshkibok

Sara DisPasquale

Ashton Jones

Ivee Joy Fagan

Helena Jordan

Ava Gagnon

Jeorge Jordan

Kaylen Grawbarger

Erika Maki

Carissa Jaeger

Adianna Morin

Sidney Ladouceur

Jordyn Macknight-Slater

Kayla McCoy

Ava Rae Neveau

Cameron McGinn

Vanna Owl Jackson McGinn
Allie Roach Chad McKay
Jaxon Tegosh Sara McKay




post-Secondary Information Session

Open to ALL Grade 12 Graduates & New Mature Applicants

Mandatory — must attend .

Wednesday December 19th, 2018

6:00pm - 7:30pm
Batchewana Learning Centre
15 Jean Street
(Manitou Park area)
AGENDA

e
| > Application Procedure »  Scholarship Information
= P-ost-Secondary >  Refreshments Provided
_ﬁ Policy >  Please R.S.V.P. or call for more

» Residence Information information to Christine Sayers

» Essays & Direct Deposit

Infor

‘ Christine Sayers @ 705-759-7285 Ext. 214 or csayers@bfnedu.com

Deadline Date for Post Secondary Funding is May 15, 2019
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Decoupage”A"GANZAA!

PAPER CREATIONS!!

*Christmas Cards*Gitts*Boxes™

Make whatever YOU want!

GLUE ANYTHING AND EVERYTHING!!




Batchewana First Nation of Ojibways
236 Frontenac Street
Sault Ste. Marie, ON
PGA 5K9
Telephone: 705-759-7285

Batchewana First Nation Education

Release of Information Authorization

| grant my permission for the Batchewana First Nation Education Department to
have access to all of my child/children’s school records re: transcripts, marks,
attendance, achievements, bus reports, I.P.R.C. education reports, progress
reports, and/or any other pertinent information that may be required on behalf

of my child/children.

Also, if required, access to the entire Ontario Student Record (0.S.R.) file and
permission to meet with my child/children to deliver pertinent educational
information/material and/or career/guidance counselling.

This release will be effective from the date of signature until the entire period of
the child/children school enrolment with the Batchewana First Nation Elementary

and Secondary Education Program.

Print Name:

Signature Date

All information obtained will be kept confidential.

May 2018



Batchewana First Nation of Ojibways
236 Frontenac Street
Sault Ste. Marie, ON
PGA 621
Telephone: 705-759-7285
Fax: 705-759-9982

Batchewana First Natlon Education
Student Information Form

Student Name D.0.B. Band Number School Grade

Jane Smith Jan.1/2001 1980044401 Eastview 4

Mother-Full Name:

Father-Full Name:

Guardian(s) Full Name:

Lives With: Both Parents___ ____ Mother: Father: Guardian(s):
Address: City:

Telephone: Postal Code:

Email: Special Education Program:

Copy of Status Card: Yes N/A

Comments:

Please ensure that you advise our office of any changes throughout the year.

Date: Signature:

May 2018



Batchewana First Nation of Ojibways
236 Frontenac Street
Sault Ste. Marie, ON
P6A 5K9
Telephone: 705-759-7285
Fax: 705-759-9982

BFN Elementary Student Financial Assistance Policy and Procedures

Policy
Elementary students are entitled to school supplies, uniform and field trip payments.

Payments will be issued once all documentation is complete.

Supplies: $30.00 per year

Uniform: School will involce the band for one long sleeve, one short
sleeve and one hoodie/polo

Field trip: $30.00 per year

Procedure

All documentation must be completed, verified and received at the Batchewana Learning Center before
any payment is made for the students.

Documentation:

1. Completed student information form

2. Completed and_signed Release of Information Authorization for each BFN student.

4. Uniform: the school will invoice the band for one of: long sleeve, short sleeve and hoodie/polo
5. Field Trip- if the student is required to attend a field trip, documentation from the school must

accompany request. A maximum of $30.00/year was approved by Chief and Council
Once all documentation is received and verified, payment will be mailed to appropriate address of the

student.

No cheques will be done prior to school start unless parent/guardian
has completed all documentation.



Batchewana First Nation of Ojibways
236 Frontenac Street
Sault Ste. Marie, ON
P6A 5K9
Telephone: 705-759-7285
Fax: 705-759-9982

BFN Highschool Student Financial Assistance Policy and Procedures

Policy
Highschool students are entitled to; attendance allowance, school supplies, uniform allowance and field

trip allowance. Payments will be issued once all documentation and verification is complete.

Attendance Allowance: $10.00 for age 17 and under/ month
$20.00 for 18 and older/month

Upon verification of written final exams

Supplies: books, paper, gym,

shops, art, home economics, etc. $105.00 per year

Uniform: 1% year $250.00 purchase order
Returning year $125.00 purchase order

Field trip: $30.00 per year

Payments are in three installments;

September/October
-$75.00 for supplies
February/March
-Attendance allowance for first semester (verification of written exam)
-540.00 for supplies
July
-Attendance allowance for second semester (verification of written exam)

Procedure
All documentation must be completed, verified and received at the Batchewana Learning Center before

any payment is made for the students.

Documentation:

1. Copy of timetable from appropriate school for the student

2. Completed student information Form

3. Completed and authorized signature of parent/guardian/student Release of information

Authorization for the BFN student.
4. Uniform- a purchase order will be issued to the student for the appropriate vendor with a due not

exceed amount to purchase uniforms required
5. Field Trip- if the student is required to attend a field trip, documentation from the school must

accompany request. A maximum of $30.00/year was approved by Chief and Council

Once all documentation is received and verified, payment will be mailed to appropriate address of the

student.
Please note: attendance allowance will not be Issued until verification of final exams have been

written.

May 2018



Batchewana First Nation of Ojibways
236 Frontenac Street
Sault Ste. Marie, ON
PGA 5K9
Telephone: 705-759-7285

Batchewana First Nation Education

Adult Students in Academic Programming

Policy

Students registered in academic programming are entitled to supplies and attendance allowance.

Attendance Allowance: $10.00 for age 17 and under/month

$20.00 for 18 and older/month (based on attendance and progress reports)
Supplies: $25.00 per school year (after receipt of registration of attending school/program)

Eligible School/Program: Batchewana Learning Center
Urban Aboriginal Alternative High School
Bawating Late School
John Howard Society
Holy Angels Learning Center
Prince of Wales
Sault College-Academic & Career Entrance (ACE)

Procedure

All documentation must be completed and verified and received at the Batchewana Learning Center
before any payment is made for the student.

1. Completed Student Information Form
2. Completed and authorized signature of Release of Information Authorization

3. Copy of registration of attending school/program
Attendance allowance will be processed after receipt of signed attendance/progress report.

it is the responsibility of the student to submit these reports monthly to the Batchewana Learning
Center, once received payment will be processed and mailed to the student.

Fax: 705-759-9982



Nimkii Naabkawagan Family Crisis Shelter

Merry Christmas
Schedule of Events & Activities: December / Minidoohn Giizoohns 2018

o Nimkii Empowerment Program: Educational Programming TUESDAYS
Join us as we create a safe and supportive environment for planting seeds of change. V/eekly sessions have
been designed to provide information through visual aids and discussions that will guide participants through
self-examination and towards empowerment. VYomen and men are welcome to attend. \Whether you are
attending for personal growth, or to gain knowledge as a support for a family member, your life experience
and presence will be a positive contribution to the group. Ve can tailor the Program to meet your needs and
Community Needs, we can offer One-On One or we can do Group Sessions.

These are the Topics: Domestic Violence, Addictions, Grieving, Anger Management, Character
Esteem, Body Self Health and Improving Parent Child Relationships (Parenting). {j g
Every Tuesday: Just call the shelter at (705) 941-9054 or Barbara Day work cell (705) 297-0241 'H

e SEWING {SHKKIGWAASO} PROGRAM along with LUNCH & LEARN

Open Discussions: %D N_§§_DAYS Wednesday December 5%, 12 and 19*, 2018

Christmas Sewing Craft: Come and Make a Gift for your Loved Ones, Feather Case, Keep Sake Case, Wall
Hangin, Vest, Draw String Bag, Should Bag, etc... Small Projects so you can finish, learn and have done & ready.
Lunch and Learn: Managing Stress, Christmas Pressures, Prayer for those over the Holidays, What Christmas
Means to You, Making Your Own Family Traditions & tdea Sharing.

e SACRED CIRCLE: WOMEN’s SHARING CIRCLE
Tuesday December 11th at 6:00 pm to 8:00 pm at the Nimkii Naabkawagan Family Crisis Shelter

Are you a Survivor of Abuse or Violence? We have a Safe Space and Place for you to Come and begin a
Healing Joumey. Come Gather with Women who have had similar experiences: Share, Release, Heal and
Move Forward: Completely Confidential. We will be Making PRAYER STICKS, if you have anything Special
that you would like to add to your Prayer Stick or to contribute please bring it along.

e FIRST DAY OF WINTER / BIBOON: CHANGING OF THE SEASONS and Together

FULL MOON CEREMONY: DECEMBER FULL MOON / MANIDOOHN GIZOOHNS
Thursday December 20 at 6:00 pm to 8:00 pm Collaboration with The Batchewana Health Centre -

The Mental Wellness Worker- Janine Gibbs and the Family Support Worker —Gail Pitawanakwat
Elder’'s Complex, please dress for the weather, winter boots, bring a blanket, drums, yellow cloth. if you
don’t have any of these, just bring yourself. Sacred Fire, snack and Coffee.

Helping Families to Become Stronger / MINO ODE WEWIN (GOOD HEART WAY of LIFE: Kindness)
Barbara Day / Program Support Worker: work cell: {705) 297-0241

| NIMKII-NAABKAWAGAN Family Crisis Shelter
| mf \ Phone: (705) 941-9054  Fax (705) 941- 9055
X Crisis Hotline: 1 (866) 266-1466

)

|
\.
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Friday, December 14th
x'. From 4:00-8:00
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" We will meet at the Youth Centre for Hot Dogs
at 4:00, then catch the Bus to Farmer Bob’s,
Sleigh Rides and Hot Chocolate from 6:00 to
5 1:30, then the bus will have us back at the
Bl Youth Centre by 8:00pm.

i 1 **%Parents must attend with Children***

Dress warm for the cold Weather

If you have any questions, please contact

-2
D
- o Tom Tegosh, Youth Centre Coordinator
AT 2" 4
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y z , 3 ,'\.S 3 orJoe Sewell, Activator at
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CHRISTMAS LIGHTS + [ f
BUS TOUR

YOUTH & ELDER CHRISTMAS
LIGHTS BUS TOUR

WEDNESDAY, DECEMBER 12TH
6:00-8:00PM

The Bus will leave the
Elder’s Complex at 6:30pm

EVERYONE WELCOME!
Children under the age of 10 must be

accompanied by an adult (please call to register)
(R05) Q4L - 53069

Snacks and Refreshments will be
provided before the tour begin

bl 33
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Genawentnan Binojiuk

“Looking after our Children™
Are you ready for the challenge?

Alternative Care

The need for Alternative Care Homes has never been greater. Whether you
choose to offer your home and family environment to provide care to
extended family members only, or offer your home for any child in need of
care, we appreciate your contribution to family, community and the future.

How are Alternative Care Homes supported?
An assigned Altemative Care Wodu_f Child Wetfare Worker amgmd to each child

24 Hour Support Home Visits
Iﬂ_uour_cos to meet children’s needs Compimtinﬂ for expenses & daily care
Cultural Services Cultural activities, sports, recreation expenses

Edueation and Tralning Supports Altemative Care Support Group

Get Started Today! 1-800-465-0999
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BATCHEWANA HEALTH CENTRE
Phone Extension Listing

Health Centre Phone # 705-254-7827 & Fax 705-759-8716
TOLL FREE 1-855-816-9590

EXT 142 Bernadette Agawa Home & Community Care Coordinator

EXT 145 Bonna Dalton Medical Van (P/T on-call) (cell 705-971-4027)
EXT 132 Carolyn Ainslie NIHB Medical Clerk

EXT 151 Darlene Corbiere Child Welfare Band Representative

EXT 147 Derek McCoy Superintendent

EXT 140 Elizabeth Sayers Community Health Nurse

EXT 153 Gail Pitawanakwat Family Wellness Worker

EXT 145 Harold Robinson Medical Van (cell 705-971-4027)

EXT 148 Holly Syrette Child Welfare Team Lead/Band Representative
EXT 136 Janine Gibbs Community Mental Wellness Worker

EXT 138 Jared Musgrove Youth Wellness Worker

EXT 130 Kylie Sharpe Youth Wellness Worker

EXT 146 Lisa Boissoneau Child Welfare Team Assistant

EXT 160 Patricia Lesage Community Wellness Manager

EXT 135 Rachelle Lambert Healthy Babies / Healthy Children Educator
EXT 150 Rainbow Agawa Community Support Worker

EXT 152 Sandra Dewing Child Welfare Band Representative

EXT 131 Stacy McFarling Booking Clerk NP & MD

EXT 108 Stephenie Twardzik Human Services Clerk

EXT 107 Trevor Sayers Community Health Representative

updated November 9, 2018



hristmas Cheer 201 8 for Saul¢ S¢e. Marie
is provided by the United Way.

Applications are being taken
over the phone

Monday ¢o Friday 9am ¢to 4pm
DEADLINE for all applications is '
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Friday, December 7, 2018

Delivery will be Thurs. Dec. 20/18 _

705-450-0082



BUFFALD RIDER

YOUTH ENCOURAGED SNACKS PROVIDED AND
TO PARTICIPATE DOOR PRIZES
l\
BATCHEWANA HEALTH CENTRE, YOUTH

CENTRE AND EDUCATION DEPARTMENT

PRESENT BUFFALD RIDER PROGRAM BEGINNING
JANUARY 2013

DECEMBER 13TH, 2018 AT THE BATCHEWANA
LEARNING CENTRE

5:30-730 PM
CONTACT
JARED MUSGROVE KYLIE SHRRPE
JmusgroveBbatchewana.ca KSharpeBEbatchewana.ca
{705] 254-7827 EXT 138 [705] 254-7827 EXT 130

@ tuipum  RIGHT
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Presents

HOLIDAY SEASON
INFORMATION NIGHT

December 12 2018

Rankin Arena - Thunderbird Room

With Beauty from Ashes EXPOSED to HIV? The clock is
Presentation ticking! 72 Hours
Information booth for HIV PEP must begin within 72 Hours

Awareness Prevention of exposure

Dinner and Presentations begin at 5:00pm
Come out and learn about PEP and other Harm Reduction Information

Further information or question please call the Batchewana Health
Centre we are here to help!

Best wishes for Happy Holidays and a Happy
New Year from the Community Wellness Team!

Patricia, Janine, Kylie, and Jared

N NN

" & & & & & & & & 4



NON DWAY GAMIG & ELDERS SOCIAL COMMITTEE

Eloers Holiday
Dinner

Rankin Arena - Thunderbird Room (upstairs)

DECEMBER 8, 2018
DOORS OPEN AT 4PM

DINNER SERVED AT 5PM




NOVEMBER/DECEMBER 2018

The Anishinaabe Way of Caring for Self

While juggling the demands of work, school, or being full time
mothers/caregivers we can sometimes forget how important it is to
care for ourselves in a holistic way. Come out, create or enhance
your own “good life” in this 8 week (Turaday Mighis 6-8 pim)
program. For ages18 plus. Fegisiraiion s Reguirad

Imporiani Note: Reserved and priority seating will be given to those who have
successfully completed “The Art of Healthy Expressions” Program

Learn the Mino
Bimaadiziwin
Principles for Well-
Being and Healing

indoor & Outdoor
Activities

Weekly Door Prize

sSnacks
& Refreshments

BATCHEWANA HEALTH CENTRE
IN COLLABORATION WITH
NIIMLII NAABKWAGAAN
210 A Gran Street.

Batchewana First Nation
P6C 0C4

Facilitated by: Gail
Pitawanakwat, Barb Day, &
Janine Gibbs




Batchewana First Nation

Phone: 705-759-0914
Toll Free: 1-877-236-2632

236 Frontenac Street /

Rankin Reserve 15D

Batchewana First Nation, Ontario
P6A 671

A. POSITION

CHILD WELFARE BAND REP WORKER

B. POSITION SUMMARY

The Child Welfare Band Rep Worker will ensure that the current developmental needs of children in his/her care are met
by actively participating in the development of an assessment and/or with treatment. The Child Welfare Band Rep Worker
is responsible to provide the case work for children and youth that is consistent with the philosophy, approach, goals and
learning environment established by Batchewana First Nation which will ensure the social, emotional and physical well
being of children and youth.

C. DUTIES & RESPONSIBILITIES:

Investigating, assessing matters and advocating for the Batchewana First Nation in matters pertaining to children
in need of protection

Providing support services to families, children, Alternative Care Providers and care placements

Supporting children in and out of home placements in accordance with the Child and Family Services Act,
Ministry Standards, Child Protection protocols, risk assessment tools, Agency policies and procedures and
Batchewana First Nation Standards of Practice.

D. WORKING CONDITIONS:

Scheduled shift work but expected to work as required to meet critical deadlines and deal with unexpected
organizational or community issues;

Work involves one on one contact and group leadership and direction;

Work is subject to high levels of tension

E. QUALIFICATIONS & EXPERIENCE:

Bachelor’s Degree in Social Work (Honors) and Three years’ experience working directly with children and
families in child protection or social services

Registration with Ontario College of Social Workers

F. KNOWLEDGE SKILLS & ABILITIES:

Knowledge of Batchewana First Nation, Nog da win da min and external Child Welfare programs and services.
Knowledge, respect and sensitivity of First Nation culture and traditions.

Knowledge of current legislation and policies related to child welfare.

Knowledge of external services and service agencies.

Demonstrated ability in assessment for development of treatment and care plans.

Demonstrated ability in interpersonal and conflict resolution; mediation and problem-solving skills; conflict
resolution; leading and coaching others; collaboration.



e Excellent time management; prioritizing; meeting deadlines; ability to work independently and as a team
member/leader.

G. CONDITIONS OF EMPLOYMENT

e Security Clearance/Criminal Reference Check with vulnerable sector upon hire
Employee is required to travel to multiple locations in a prompt and timely manner.
Employee is required to work shift work with flexible hours

First Nation preference in hiring, please indicate in your cover letter.

Batchewana First Nation welcomes and encourages applications from people with disabilities

Full job description available upon request.

Please forward your cover letter, resume and three (3) professional references in a sealed envelope, marked:

“Confidential”
Attention: Child Welfare Band Representative Hiring Committee
Batchewana First Nation
236 Frontenac Street
Batchewana First Nation, ON
P6A 671

Or email at humanresources(@batchewana.ca

ALL APPLICATIONS MUST BE RECEIVED BY THURSDAY, DECEMBER 13, 2018 AT 12:00PM.
Late submissions and facsimiles will not be accepted. Only those granted interviews will be contacted.



Batchewana First Nation

Phone: 705-759-0914
Toll Free: 1-877-236-2632

236 Frontenac Street /

Rankin Reserve 15D
Batchewana First Nation, Ontario
P6A 671

A. POSITION

DIRECTOR OF BUSINESS AND ENTERPRISES

B. POSITION SUMMARY

The Director of Business & Enterprises plans and directs the businesses and enterprises of Batchewana First Nation(BFN)
in order to ensure continued and encourage economic growth for BFN.

Responsible to provide professional expertise, program direction, and operational implementation for the short and long-
term strategies of the business and enterprise Department for BFN. Responsible for the development of annual budgets,
negotiation, and oversees and directs unit staff. Works in collaboration with the senior management team in the effective
management of BFN reserve businesses and enterprises within the traditional territory.

C. DUTIES & RESPONSIBILITIES:

Develop and implement a process for evaluating the department’s programs and services

Foster and encourage an environment which promotes a team approach

Design, implement and maintain appropriate management controls

Provide leadership and advice to unit staff

Direct and manage the preparation of program/project financial reporting to funders

Direct the marketing for existing and/or new businesses and enterprises

Directs the development of feasibility studies/business plans

In-depth program statistical analysis

Conduct ongoing program evaluation

Assess and recommend mitigation measures for potential economic, social and political impacts to BFN;
Direct and assist in the submission of funding and grant proposals.

Review, edit and recommend for approval department policies and procedures.

Liaise with federal, provincial, and regional and local service agencies

Prepare a five-year business and strategic plan for the Business and Enterprises Departments and provide annual
updates to the plan.

Direct, oversee and review the preparation of annual budgets;

Directs and manages the staff of the department

Provides leadership and motivation in establishing quality standards

Ensures adherence to occupational health and safety standards

D. WORKING CONDITIONS:

Regular scheduled hours but expected to work as required to meet critical deadlines and deal with unexpected
organizational or community issues;

Work has a high public profile, extensive public contact and subject to deadlines and interruptions;

Work involves one on one contact and group leadership and direction;

Work is subject to unusual and unscheduled hours;

E. QUALIFICATIONS & EXPERIENCE:

Bachelor degree in Business Administration, Economics, Marketing or a related field plus 2-3 years business
management experience



OR

= Equivalent Education combined with a minimum of 8 years experience at a senior management level
*  Applied experience working in a First Nation or not-for-profit organization is an asset
F. KNOWLEDGE SKILLS & ABILITIES:

Exceptional interpersonal, relationship, communication, and leadership skills

Ability to coach, mentor, manage, and pioneer change

Effective negotiation and mediation, conflict resolution, advisory, and consultation skills;

Ability to demonstrate integrity, empathy, trust, respect, and understanding by always acting with a high degree of
professionalism

= Ability to demonstrate strategic insights and operate proactively in response to the dynamic demands of First
Nations

Ability to develop and analyse risk/benefits of business plans

Ability to effectively promote economic opportunities through various media channels;

Experience in preparing and administering budgets;

Ability to effectively plan, organize and implement strategic objectives;

Effective verbal, written and presentation communication skills;

High level of competency in computer software including Microsoft Office.

G. CONDITIONS OF EMPLOYMENT

Security Clearance/Criminal Reference Check upon hire
This position requires travel to multiple locations

Must be able to work flexible hours

Must be bondable

First Nation preference in hiring, please indicate in your cover letter.

Batchewana First Nation welcomes and encourages applications from people with disabilities.

Full job description available upon request.

Please forward your cover letter, resume and (3) professional reference letters in a sealed envelope, marked:

“Confidential”
Attention: Director Business and Enterprise Hiring Committee
Batchewana First Nation
236 Frontenac Street
Batchewana First Nation, ON
P6A 671

Or email humanresources@batchewana.ca

ALL APPLICATIONS MUST BE RECEIVED BY THURSDAY DECEMBER 13, 2018 BY 12:00PM.
Facsimiles and late submissions will not be accepted. Only those granted interviews will be contacted.



Batchewana First Nation

Phone: 705-759-0914
Toll Free: 1-877-236-2632

236 Frontenac Street /

Rankin Reserve 15D

Batchewana First Nation, Ontario
P6A 6Z1

A. POSITION
CHILD AND FAMILY PROGRAM MANAGER

B. POSITION SUMMARY

The Child and Family Program Manager is responsible for the overall management of the “We Raise Our Children in a
Good Way” program, to ensure that children; 0 to 6 years of age, parents/caregivers, extended families and community are
able to foster early child development and build capacity for a family’s natural protective network, through Anishinaabe
language and culture. The Child and Family Program Manager will provide supervision and management to frontline staff
to ensure programs, supports and services are culturally appropriate, integrated, possess a supportive holistic structure and
will strengthen capacity through awareness, outreach, and access to a full range of services,

The Child and Family Program Manager is responsible to lead, plan, deliver and ensure the program is meeting desired
outcomes and budgetary goals, and for maintaining effective relationships with other community based and external

agencies/programs and funders.
C. DUTIES & RESPONSIBILITIES:

e Develop, implement, monitor and evaluate programs and services and ensure its objectives are met

e Develop and implement services and programs that encompass early learning, family supports, health promotion
and culture

e Collaborate with other department and programs, government and other outside agencies, and professionals to

make program changes, implement new strategies/programs, and to refer clients

Analyze community needs and individual needs to make appropriate recommendations

Maintain strict confidentiality and professionalism

Record, store and review documents and information appropriately

Collect, manage and review data

Develop and present reports, workshops, seminars, presentations, and information to applicable parties

Participate in meetings, conferences, and training as directed and appropriate

Manage the Child and Family Program staff

D. WORKING CONDITIONS:

e Regular scheduled hours but expected to work as required to meet critical deadlines and deal with unexpected
organizational or community issues;
e  Work involves one on one contact and group leadership and direction;

E. QUALIFICATIONS & EXPERIENCE:
o Degree in Education, Social Work or Human Services plus three (3) years of direct service experience
OR
o Equivalent Education with five (5) years of direct service experience

» 3-5 years of supervisory experience an asset
« Experience working in an aboriginal organization or not-for-profit an asset



« Experience working with youth an asset

F. KNOWLEDGE SKILLS & ABILITIES:

Compassionate, patient and understanding about youth and community needs

Exceptional interpersonal, relationship, communication, and leadership skills

Ability to work independently or collaboratively

Effective negotiation and mediation, conflict resolution, advisory, and consultation skills;

Ability to demonstrate integrity, empathy, trust, respect, and understanding by always acting with a high degree of
professionalism

Ability to effectively plan, organize and implement strategic objectives;

Effective verbal, written and presentation communication skills;

High level of competency in computer software including Microsoft Office

Knowledge of federal and provincial legislation, and Batchewana First Nation’s requirements and guidelines

G. CONDITIONS OF EMPLOYMENT

e Security Clearance/Criminal Reference Check with vulnerable sector upon hire
e Employee is required to travel to multiple locations in a prompt and timely manner.
e Employee is required to work flexible hours

First Nation preference in hiring, please indicate in your cover letter.

Batchewana First Nation welcomes and encourages applications from people with disabilities.

Full job description available upon request.

Please forward your cover letter, resume and three (3) professional references in a sealed envelope, marked:

“Confidential”
Attention: Child and Family Program Manger Committee
Batchewana First Nation
236 Frontenac Street
Batchewana First Nation, ON
P6A 671

Or email at humanresources(@baichewana.ca

ALL APPLICATIONS MUST BE RECEIVED BY THURSDAY, DECEMBER 13, 2018 AT 12:00PM.
Late submissions and facsimiles will not be accepted. Only those granted interviews will be contacted.



Batchewana First Nation

Phone: 705-759-0914
Toll Free: 1-877-236-2632

236 Frontenac Street /

Rankin Reserve 15D
Batchewana First Nation, Ontario
P6A 671

A. POSITION

CHILD AND FAMILY ASSISTANT
(3 Openings; Rankin, Goulais, and Obadjiwon)

B. POSITION SUMMARY

The Child and Family Assistant works with children 0 to 6 years of age, parents/caregivers, extended families and
community to foster early child development. The Child and Family Assistant will support the delivery programs,
supports and services to ensure they are culturally appropriate, integrated, possess a supportive holistic structure and
strengthen capacity through awareness, outreach and access to a full range of services.

C. DUTIES & RESPONSIBILITIES:

Implement and help evaluate programs and services and ensure objectives are met

Implement services and programs that encompass early learning, family supports, health promotion and culture
Collaborate with other department and programs to offer a circle of care

Maintain strict confidentiality and professionalism

Record, store and review documents and information appropriately

Submit reports as directed

Present reports, workshops, seminars, presentations, and information to applicable parties

Participate in meetings, conferences, and training as directed and appropriate

Supervise Child and Family Worker
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D. WORKING CONDITIONS:

¢ Scheduled hours but expected to work as required to meet critical deadlines and deal with unexpected organizational
or community issues;
* Work involves one on one contact and group leadership and direction;

E. QUALIFICATIONS & EXPERIENCE:

» Diploma in Education, Social Work or Human Services plus one (1) year of direct service experience
OR

o  Equivalent Education with three (3) years of direct service experience
« Experience working with youth

Experience working in an aboriginal organization or not-for-profit an asset

F. KNOWLEDGE SKILLS & ABILITIES:

Compassionate, patient and understanding about youth and community needs
Exceptional interpersonal, relationship, communication, and leadership skills

Ability to work independently or collaboratively

Effective negotiation and mediation, conflict resolution, advisory, and consultation skills;



e Ability to demonstrate integrity, empathy, trust, respect, and understanding by always acting with a high degree of
professionalism

Ability to effectively implement strategic objectives;

Effective verbal, written and presentation communication skills;

High level of competency in computer software including Microsoft Office

Knowledge of federal and provincial legislation, and Batchewana First Nation’s requirements and guidelines

G. CONDITIONS OF EMPLOYMENT

e Security Clearance/Criminal Reference Check with vulnerable sector upon hire
e Employee may be required to travel to multiple locations in a prompt and timely manner.
e Employee is required to work flexible hours

First Nation preference in hiring, please indicate in your cover letter.

Batchewana First Nation welcomes and encourages applications from people with disabilities.

Full job description available upon request.

Please forward your cover letter, resume and three (3) professional references in a sealed envelope, marked:

“Confidential”
Attention: Child and Family Program Manger Committee
Batchewana First Nation
236 Frontenac Street
Batchewana First Nation, ON
P6A 671

Or email at humanresources(@batchewana.ca

ALL APPLICATIONS MUST BE RECEIVED BY THURSDAY, DECEMBER 13, 2018 AT 12:00PM.
Late submissions and facsimiles will not be accepted. Only those granted interviews will be contacted.



Batchewana First Nation

Phone: 705-759-0914
Toll Free: 1-877-236-2632

236 Frontenac Street /

Rankin Reserve 15D

Batchewana First Nation, Ontario
P6A 671

A. POSITION

CHILD AND FAMILY WORKER: PART TIME
(3 Openings; Rankin, Goulais, and Obadjiwon)

B. POSITION SUMMARY

The Child and Family Worker supports the Child and Family Assistant with the implementation of programs and services
for the “We Raise Our Children in a Good Way” program.

The Child and Family Worker will support the delivery programs, supports and services to ensure they are culturally
appropriate, integrated, possess a supportive holistic structure and strengthen capacity through awareness, outreach and
access to a full range of services

C. DUTIES & RESPONSIBILITIES:

Implement programs and services, as directed, and ensure objectives are met

Collaborate with other department and programs to offer a circle of care

Maintain strict confidentiality and professionalism

Record, store and review documents and information appropriately and as applicable

Submit reports as directed

Aids in the presentation of workshops and seminars, and distributes information to applicable parties
Participate in any meetings, conferences, and training as directed and appropriate
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D. WORKING CONDITIONS:

e Scheduled hours but expected to work as required to meet critical deadlines and deal with unexpected organizational
or community issues;
e  Work involves one on one contact and group leadership and direction;

E. QUALIFICATIONS & EXPERIENCE:

» Diploma in Education, Social Work or Human Services plus one (1) year of direct service experience

OR

« Equivalent Education with three (3) years of direct service experience
«  Experience working with youth

Experience working in an aboriginal organization or not-for-profit an asset

F. KNOWLEDGE SKILLS & ABILITIES:

Compassionate, patient and understanding about youth and community needs
Exceptional interpersonal, relationship, communication, and leadership skills

Ability to work independently or collaboratively

Effective negotiation and mediation, conflict resolution, advisory, and consultation skills;

® @ @ @



e Ability to demonstrate integrity, empathy, trust, respect, and understanding by always acting with a high degree of
professionalism

Ability to effectively implement strategic objectives;

Effective verbal, written and presentation communication skills;

High level of competency in computer software including Microsoft Office

Knowledge of federal and provincial legislation, and Batchewana First Nation’s requirements and guidelines

G. CONDITIONS OF EMPLOYMENT

e Security Clearance/Criminal Reference Check with vulnerable sector upon hire
¢ Employee may be required to travel to multiple locations in a prompt and timely manner.
e Employee is required to work flexible hours

First Nation preference in hiring, please indicate in your cover letter.

Batchewana First Nation welcomes and encourages applications from people with disabilities.

Full job description available upon request.

Please forward your cover letter, resume and three (3) professional references in a sealed envelope, marked:

“Confidential”
Attention: Child and Family Worker Committee
Batchewana First Nation
236 Frontenac Street
Batchewana First Nation, ON
P6A 671

Or email at humanresources@batchewana.ca

ALL APPLICATIONS MUST BE RECEIVED BY THURSDAY, DECEMBER 13,2018 AT 12:00PM.
Late submissions and facsimiles will not be accepted. Only those granted interviews will be contacted.



Batchewana First Nation

Phone: 705-759-0914
Toll Free: 1-877-236-2632

236 Frontenac Street /

Rankin Reserve 15D
Batchewana First Nation, Ontario
P6A 671

A. POSITION
COMMUNITY HEALTH NURSE

B. POSITION SUMMARY

The Community Health Nurse (CHN) is responsible for monitoring community health care needs, for the delivery of
prevention/community education services that aims at protecting and increasing the general health of community members,
for the provision of basic nursing assessment and care, and for the planning and evaluation of these services.

C. DUTIES & RESPONSIBILITIES:

Manage prevention and health education, and nursing services

Collaborate with government and non-government agencies to obtain general information for service delivery
Ensure that culturally appropriate methods of service delivery are developed and implemented

Manage services and programming, agendas, curriculum, and methods as they pertain to the CHN

Develop and Implement an annual community nursing services plan

Collaborate with health department staff to ensure clients a complete circle of care

Maintain proper documentation

Prepare and submit reports and presentations to the applicable parties

Evaluate, in conjunction with health centre team, internal and external program and services reviews

Provide community education documents, seminars, workshops, support groups, in-home visits, and/or classes
Provide supportive counselling, assessments, and referrals

Conducts basic examinations, approves provision of over-the-counter medicines and makes referrals to the
appropriate professional

D. WORKING CONDITIONS:

e May experience considerable frustration in dealing with physical and financial resource limitation
Involves occasional lengthy periods of mental/visual concentration with frequent disruptions

e Normal office setting; regular scheduled hours but expected to work as required to meet critical deadlines and deal
with unexpected organizational or community issues;

e Work involves one on one contact and group leadership and direction;

E. QUALIFICATIONS & EXPERIENCE:

e Registered Nurse in the province of Ontario AND
e Training specifically in community nursing and two (2) years direct service experience

OR

e Equivalent combination of training and experience

F. KNOWLEDGE SKILLS & ABILITIES:



e  Will be knowledgeable of contemporary and traditional methods of intervention, support, and healing of
Batchewana First Nation

Compassionate, patient and understanding about student needs

Exceptional interpersonal, relationship, communication, and leadership skills

Ability to work independently or collaboratively

Effective negotiation and mediation, conflict resolution, advisory, and consultation skills;

Ability to demonstrate integrity, empathy, trust, respect, and understanding by always acting with a high degree of
professionalism

Ability to effectively plan, organize and implement strategic objectives;

Effective verbal, written and presentation communication skills;

High level of competency in computer software including Microsoft Office

Working knowledge of Federal, Provincial and Batchewana First Nation’s guidelines and requirements

G. CONDITIONS OF EMPLOYMENT

Security Clearance/Criminal Reference Check with vulnerable sector upon hire
Updated First Aid and CPR

Employee is required to travel to multiple locations in a prompt and timely manner.
Employee is required to work flexible hours

First Nation preference in hiring, please indicate in your cover letter.

Batchewana First Nation welcomes and encourages applications from people with disabilities.

Full job description available upon request.

Please forward your cover letter, resume and three (3) professional references in a sealed envelope, marked:

“Confidential”
Attention: Community Health Nurse Committee
Batchewana First Nation
236 Frontenac Street
Batchewana First Nation, ON
P6A 671

Or email at humanresources@batchewana.ca

ALL APPLICATIONS MUST BE RECEIVED BY THURSDAY, DECEMBER 13, 2018 AT 12:00PM.
Late submissions and facsimiles will not be accepted. Only those granted interviews will be contacted.



Batchewana First Nation

Phone: 705-759-0914
Toll Free: 1-877-236-2632

236 Frontenac Street /

Rankin Reserve 15D
Batchewana First Nation, Ontario
P6A 671

A. POSITION
DIRECTOR OF FINANCE

B. POSITION SUMMARY

The Director of Finance is responsible for the overall financial management of Batchewana First Nation (BFN), including
budgeting, financial management, preparation of financial reports and all aspects of financial administration and oversight.
The Director of Finance is responsible for ensuring that the policies and procedures established by Council are carried out
and that the financial records are kept up to date in an orderly and neat manner and all financial obligations are met. The
Director of Finance is also responsible for the security/confidentiality of financial data and the proper storage and transfer
of any financial information privy to Batchewana First Nation.

C. DUTIES & RESPONSIBILITIES:

* Implementation of GAAP/IFRS insuring that all budgets, financial management, records and reports meet these
principles and that BFN adheres to Federal and Provincial Government Legislation, regulations and procedures.

= Provide advice to the Council, CEO, Directors and other department staff regarding financial requirements,
priorities, best practices and policies as required.

* Cash flow management in coordination with contribution agreements and other sources.

= Manages investment strategies, directs financial resources and manages company assets

= Assist CEO and other Directors/staff in the development of budgets for their work plans that are in compliance with
the BFN financial policy as required.

= Prepare interim budget forecasts on a quarterly or as required basis throughout the year for departments.

* Ensure that all financial functions; payroll, accounts receivable/payable, bank reconciliation, cheque and travel
requisitions, purchase orders, check runs, general ledger, etc. as required, are carried out and reconciled.

= Prepare information and working with the auditor to finalize the audit as required

= Establishing, maintaining and analyzing statistical data as required for forecasting expenditures for departments.

* Ensure preparation of tax rebates, Receiver General payments, staff benefits, GST, BFN insurance renewals, WSIB,
Property Tax reconciliation and other financial reports, records and claims are managed in a timely and coordinated
manner.

= Liaise with federal, provincial, and regional and local service agencies; represents, coordinates, and facilitates
BFN’s relations with those agencies on behalf of the Chief Executive Officer;

= Direct, oversee and review all required reports as directed by Policy

= Directs, manage and supervise Finance staff;

D. WORKING CONDITIONS:

= Normal office setting; regular scheduled hours but expected to work as required to meet critical deadlines and deal
with unexpected organizational or community issues;

*  Work involves one on one contact and group leadership and direction;

*  Work is subject to unusual and unscheduled hours

E. QUALIFICATIONS & EXPERIENCE:

Bachelor degree in Business, Accounting or Commerce and 8 years’ experience at a senior management level
OR
Equivalent education combined with 8 years” experience at a senior management level



= CPA an asset
= Progressive experience in a First Nation, Aboriginal organization or the not for profit sector an asset

F. KNOWLEDGE SKILLS & ABILITIES:

Thorough knowledge of GAAP/IFRS and its practices;

Ability to coach, mentor, manage, and pioneer change

Thorough knowledge of relevant legislation regulations and acts regarding financial service delivery;
Strong knowledge of principles and practices of budgeting and accounting in the not for profit sector;
Sound knowledge of automated financial accounting, reporting and control systems (Sage Accpac);
Ability to interpret and monitor compliance with financial policies and procedures;

Ability to effectively plan, organize and implement strategic objectives;

Effective verbal, written and presentation communication skills;

High level of competency in computer software including Microsoft Office

G. CONDITIONS OF EMPLOYMENT

»  Security Clearance/Criminal Reference Check upon hire
= This position requires travel to multiple locations

=  Must be able to work flexible hours
=  Must be bondable

First Nation preference in hiring, please indicate in your cover letter.

Batchewana First Nation welcomes and encourages applications from people with disabilities.

Full job description available upon request.

Please forward your cover letter, resume and (3) professional reference letters in a sealed envelope, marked:

“Confidential”
Attention: Director of Finance Hiring Committee
Batchewana First Nation
236 Frontenac Street
Batchewana First Nation, ON
P6A 671

Or email at humanresources(@batchewana.ca

ALL APPLICATIONS MUST BE RECEIVED BY THURSDAY DECEMBER 13, 2018 BY 12:00PM.
Facsimiles and late submissions will not be accepted. Only those granted interviews will be contacted.



Batchewana First Nation

Phone: 705-759-0914
Toll Free: 1-877-236-2632

236 Frontenac Street /

Rankin Reserve 15D
Batchewana First Nation, Ontario
P6A 671

A. POSITION

ECONOMIC DEVELOPMENT OFFICER

B. POSITION SUMMARY

The Economic Development Officer is responsible for identifying and promoting economic development
opportunities/initiatives for Batchewana First Nation. This position requires networking and researching opportunities to
present to Chief and Council.

The Economic Development Officer is responsible for developing and implementing proposals and business plans in
coordination with program managers, supervisors, boards and committees recommending strategic plans in line with the
goals of Chief and Council.

C. DUTIES & RESPONSIBILITIES:

e © o o @

Network and research opportunities for efficiency and growth

Analyze industries and markets for development, expansion, modernization opportunities for both Chief and
Council and the community/small business

Monitor and Manage development projects in collaboration with relevant parties

Develop workshops, information sessions and presentations for community members with respect to private and
public business ventures within the community, outreach programs that provide support, and business initiatives
Ensure that projects are in compliance with BFN, federal, and provincial rules and regulations

Attend required meetings as directed

Advocate for BFN economic development

Monitor and Manage the BFN economic development “Membership Prosperity Fund”

Develop and Implement career-oriented training initiatives/programs relevant to the labour markets, in collaboration
with human resources

Collaborate with departments for potential work-based training initiatives and/or opportunities and develop funding
opportunities to implement

Work in collaboration to monitor and supervise all economic development training groups/programs/major and
minor capital projects

Signatory with the ministry of training, colleges and universities apprenticeship unit for programs

Collaborate with other First Nations and government agencies, attend conferences, training, and meetings, and
participate in community forums, as applicable

D. WORKING CONDITIONS:

Normal office setting; regular scheduled hours but expected to work as required to meet critical deadlines and deal
with unexpected organizational or community issues;
Work involves one on one contact and group leadership and direction;

E. QUALIFICATIONS & EXPERIENCE:

Diploma in Business, Economics or Marketing plus 2 years experience in economic development

OR



e Equivalent Education plus 5 years of experience in economic development

e Experience in a First Nation, Aboriginal organization or the not for profit sector an asset.

F. KNOWLEDGE SKILLS & ABILITIES:

Thorough knowledge of relevant federal and provincial legislation, and BFN assertions
Familiar with First Nation traditions, social structures and history

Applied knowledge of proposal/business plan writing

Exceptional interpersonal, relationship, communication, and leadership skills

Ability to work independently or collaboratively

Effective negotiation and mediation, conflict resolution, advisory, and consultation skills;
Ability to demonstrate integrity, empathy, trust, respect, and understanding by always acting with a high degree of
professionalism

Ability to effectively plan, organize and implement strategic objectives;

e Effective verbal, written and presentation communication skills;

¢ High level of competency in computer software including Microsoft Office

G. CONDITIONS OF EMPLOYMENT

e Security Clearance/Criminal Reference Check with vulnerable sector upon hire
e Employee is required to travel to multiple locations in a prompt and timely manner.
¢ Employee is required to work flexible hours

First Nation preference in hiring, please indicate in your cover letter.

Batchewana First Nation welcomes and encourages applications from people with disabilities.

Full job description available upon request.

Please forward your cover letter, resume and three (3) professional references in a sealed envelope, marked:

“Confidential”
Attention: Economic Development Officer Committee
Batchewana First Nation
236 Frontenac Street
Batchewana First Nation, ON
P6A 671

Or email at humanresources@batchewana.ca

ALL APPLICATIONS MUST BE RECEIVED BY THURSDAY, DECEMBER 13,2018 AT 12:00PM.
Late submissions and facsimiles will not be accepted. Only those granted interviews will be contacted.



Batchewana First Nation

Phone: 705-759-0914
Toll Free: 1-877-236-2632

236 Frontenac Street /

Rankin Reserve 15D
Batchewana First Nation, Ontario
P6A 671

A. POSITION
EDUCATION COUNSELLOR

B. POSITION SUMMARY

The Education Counsellor will encourage and support the educational success and wellness of all Batchewana First
Nation (BFN) Students, both off and on reserve. This position is responsible for advocating for the Batchewana First
Nation Education Department and collaborating with students, families, members, education service providers, school
boards, etc. to promote a healthy and culturally appropriate educational services.

The Education Counsellor shall identify, monitor and motivate student participation in all education programming and
services available to them at the community level; including school and service agencies. The Education Counsellor shall
ensure BFN student success and identify students in need of supports.

The Education Counselor functions within the legislative requirements, policies and procedures relevant to Batchewana
First Nation.

C. DUTIES & RESPONSIBILITIES:

e Address any academic, attendance, behavioral/emotional and special education needs through BFN services, or
other approved counselling and referral services.

e Assist in the coordination and facilitating of multi service provider meetings with students and families

o Network with other teams and resource personnel as needed or required, i.e. Batchewana First Nation programs,
Mental Health, Special Education, Niiganin, Drug and Alcohol and Health programs and outside services such as
Nogdawindamin, Algoma Family Services, Thrive and provincial school boards, etc.

e Participate in and provide support with case management of students from beginning to discharge

e Liaison and maintain communication with schools, students and guardians on a regular basis,

e Facilitate smooth transitions for students, i.e. entering JK/SK, graduations, transfers, etc.

e Act as key member of the education administrative and statistical data management team

e Liaison with the Special Education Case Manager on professional development needs for students, services and
programs

e Maintain professionalism and confidentiality in all aspects of the position

e Abide by the School boards and BFN policies and procedures

e Perform any other industry related duties as directed by immediate supervisor

D. WORKING CONDITIONS:

¢ Normal office setting; regular scheduled hours but expected to work as required to meet critical deadlines and deal
with unexpected organizational or community issues;
e Work involves one on one contact and group leadership and direction;

E. QUALIFICATIONS & EXPERIENCE:

e Diploma in Social Services, Human Services, or Education plus two years experience working with youth



OR

Four years experience working in Education or a Counselling position, plus two years working with youth

Experience in a First Nation, Aboriginal organization or the not for profit sector an asset.

F. KNOWLEDGE SKILLS & ABILITIES:

Compassionate, patient and understanding about student needs

Exceptional interpersonal, relationship, communication, and leadership skills

Ability to work independently or collaboratively

Effective negotiation and mediation, conflict resolution, advisory, and consultation skills;

Ability to demonstrate integrity, empathy, trust, respect, and understanding by always acting with a high degree of
professionalism

Ability to effectively plan, organize and implement strategic objectives;

Effective verbal, written and presentation communication skills;

High level of competency in computer software including Microsoft Office

Working knowledge of Ministry of Education’s guidelines and requirements; including federal and provincial
Familiar with special education requirements, identifications, processes, etc.

G. CONDITIONS OF EMPLOYMENT

Security Clearance/Criminal Reference Check with vulnerable sector upon hire
Employee is required to travel to multiple locations in a prompt and timely manner.
Employee is required to work flexible hours

First Nation preference in hiring, please indicate in your cover letter.

Batchewana First Nation welcomes and encourages applications from people with disabilities.

Full job description available upon request.

Please forward your cover letter, resume and three (3) professional references in a sealed envelope, marked:

“Confidential”
Attention: Education Counsellor Committee
Batchewana First Nation
236 Frontenac Street
Batchewana First Nation, ON
P6A 671

Or email at humanresources(@batchewana.ca

ALL APPLICATIONS MUST BE RECEIVED BY THURSDAY, DECEMBER 13, 2018 AT 12:00PM.
Late submissions and facsimiles will not be accepted. Only those granted interviews will be contacted.



Batchewana First Nation

Phone: 705-759-0914
Toll Free: 1-877-236-2632

236 Frontenac Street /

Rankin Reserve 15D

Batchewana First Nation, Ontario
P6A 6Z1

A. POSITION

DIRECTOR OF LANDS & ECONOMIC DEVELOPMENT

B. POSITION SUMMARY

The Director of Lands & Economic Development plans and directs the Reserve Land and Environment Management
Program (RLEMP) and Natural Resources Program in order to ensure the land stewardship and economic development
needs of Batchewana First Nation are met.

Responsible to provide professional expertise, program direction, and operational implementation for the short and long-
term strategies of the Lands and Natural Resources Department for BFN. Responsible for the development of annual
budgets, negotiation, and oversees and directs unit staff. Works in collaboration with the senior management team in the
effective management of BFN reserve lands and traditional territory.

C. DUTIES & RESPONSIBILITIES:

Develop and implement a process for evaluating the department’s programs and services including meeting with
managers to discuss and develop strategic and business plans to ensure programs meet identified requirements,
including ongoing review of short/long term goals and objectives;

Develop, Present and Implement strategies that support BFN rights and title throughout the Traditional Territory;
Direct the development of program goals and objectives, short/long term strategic plans in order to ensure the
provision of quality services, and maintaining an effective working relationship with industry representatives and
other stakeholders;

Ensure the activities of the department adhere to relevant BFN policies, procedures, and by-laws, and other
associated legislation, acts and regulations with respect to environmental impacts, RLEMP, natural resources and
economic development issues;

Manage the completion of comprehensive reports, position papers and other recommendations with respect to
program activities and requirements;

Assess and recommend mitigation measures for potential economic, social and political impacts to BFN;

Liaise with federal, provincial, and regional and local service agencies; represents, coordinates, and facilitates
BFN’s relations with those agencies on behalf of the Chief Executive Officer;

Work collaboratively with the CEO, Directors and Management.

Directs and manages the staff of the department

D. WORKING CONDITIONS:

Normal office setting; regular scheduled hours but expected to work as required to meet critical deadlines and deal
with unexpected organizational or community issues;

Work involves one on one contact and group leadership and direction;

Work is subject to unusual and unscheduled hours

E. QUALIFICATIONS & EXPERIENCE:

Bachelor degree in Business Administration, Economics, Marketing combined with 5 years’ experience at a senior

management level
OR

Equivalent education combined with 8 years’ experience at a senior management level



Progressive experience in a First Nation, Aboriginal organization or the not for profit sector is an asset.
RLEMP Certification an asset (willing to train)

F. KNOWLEDGE SKILLS & ABILITIES:

Exceptional interpersonal, relationship, communication, and leadership skills

Ability to coach, mentor, manage, and pioneer change

Effective negotiation and mediation, conflict resolution, advisory, and consultation skills;

Ability to demonstrate integrity, empathy, trust, respect, and understanding by always acting with a high degree of
professionalism

Ability to demonstrate strategic insights and operate proactively in response to the dynamic demands of First
Nations

Ability to develop and analyse risk/benefits of business plans

Ability to effectively promote economic opportunities through various media channels;

Experience in preparing and administering budgets;

Ability to effectively plan, organize and implement strategic objectives;

Effective verbal, written and presentation communication skills;

High level of competency in computer software including Microsoft Office.

G. CONDITIONS OF EMPLOYMENT

Security Clearance/Criminal Reference Check upon hire
This position requires travel to multiple locations

Must be able to work flexible hours

Must be bondable

First Nation preference in hiring, please indicate in your cover letter.

Batchewana First Nation welcomes and encourages applications from people with disabilities.

Full job description available upon request.

Please forward your cover letter, resume and (3) professional reference letters in a sealed envelope, marked:

“Confidential”
Attention: Director of Lands & Economic Development Hiring Committee
Batchewana First Nation
236 Frontenac Street
Batchewana First Nation, ON
P6A 671

Or email at humanresources@batchewana.ca

ALL APPLICATIONS MUST BE RECEIVED BY THURSDAY DECEMBER 13, 2018 BY 12:00PM.
Facsimiles and late submissions will not be accepted. Only those granted interviews will be contacted.



Batchewana First Nation

Phone: 705-759-0914
Toll Free: 1-877-236-2632

236 Frontenac Street /

Rankin Reserve 15D
Batchewana First Nation, Ontario
P6A 671

A. POSITION
SUBSTANCE ABUSE/ADDICTIONS WORKER

B. POSITION SUMMARY

The Substance Abuse/Addictions Worker is responsible for the planning, delivery and evaluation of prevention and
intervention programs and services for substance abuse/addictions at the Health Centre.

The SA/A Worker is required work collaboratively with the other members of the Health team in order to develop a
consensus on needs and priorities, avoid duplication/overlap, and maximize the effective expenditure of available resources.

The SA/A Worker is responsible for assisting the Director in meeting Departmental responsibilities for overall program
planning and reporting, maintenance of effective relationships with other community-based and external
agencies/programs/funders.

C. DUTIES & RESPONSIBILITIES:

e Monitors the need for specific SA/A prevention services

* Collaborate with relevant agencies and professionals to ensure current and relevant developments are being
communicated

¢ Ensure that culturally appropriate methods of service delivery are identified, developed, and incorporated into
SA/A service delivery where appropriate and requested;

¢ Develops and regularly updates specific service/programming descriptions, agendas, curriculum, methods

utilized, etc.

Prepares and recommends an annual SA/A services plan

Participates in the development of treatment plans, implementation and collaboration of services, with the

applicable collaborative parties

Maintains, manages and ensures the security of confidential files

Participates in case conferences to ensure a holistic, coordinated delivery of services;

Designs and conducts an evaluation of all prevention programs and one-on-one casework services offered;

Participates in the execution of internal or external program reviews and evaluations as directed.

Develop and implement informational programming, support groups, workshops, training, and/or presentation to

relevant and applicable audiences; including community, students, staff, etc.

Provide and Schedule supportive counselling

Advocate on behalf of families and individuals in need of intervention/treatment services

Maintain professionalism and confidentiality in all aspects of the position

Abide by the BFN policies and procedures

Perform any other industry related duties as directed by immediate supervisor

D. WORKING CONDITIONS:

* Normal office setting; regular scheduled hours but expected to work as required to meet critical deadlines and deal
with unexpected organizational or community issues;



Work involves one on one contact and group leadership and direction;
= Work is subject to high levels of tension

E. QUALIFICATIONS & EXPERIENCE:

* Diploma in Social Services or relevant Human Services plus two years of direct service experience with
families/groups
OR

= Equivalent Education with four years of direct service experience with families/groups
= Progressive experience in a First Nation, Aboriginal organization or the not for profit sector is an asset.

F. KNOWLEDGE SKILLS & ABILITIES:

Familiar with Batchewana First Nation’s programs, services, traditions and history

Compassionate, patient and understanding about student needs

Exceptional interpersonal, relationship, communication, and leadership skills

Ability to work independently or collaboratively

Effective negotiation and mediation, conflict resolution, advisory, and consultation skills;

Ability to demonstrate integrity, empathy, trust, respect, and understanding by always acting with a high degree of
professionalism

Ability to effectively plan, organize and implement treatment and care plans, in line with strategic objectives;
Effective verbal, written and presentation communication skills;

High level of competency in computer software including Microsoft Office

Working knowledge of federal and provincial guidelines and requirements;

G. CONDITIONS OF EMPLOYMENT

=  Security Clearance/Criminal Reference Check upon hire
= This position requires travel to multiple locations
=  Must be able to work flexible hours

First Nation preference in hiring, please indicate in your cover letter.
Batchewana First Nation welcomes and encourages applications from people with disabilities.
Full job description available upon request.

Please forward your cover letter, resume and (3) professional reference letters in a sealed envelope, marked:

“Confidential”
Attention: Substance Abuse/Addictions Worker
Batchewana First Nation
236 Frontenac Street
Batchewana First Nation, ON
P6A 671

Or email at humanresources(@batchewana.ca

ALL APPLICATIONS MUST BE RECEIVED BY THURSDAY DECEMBER 13, 2018 BY 12:00PM.
Facsimiles and late submissions will not be accepted. Only those granted interviews will be contacted.



\) BATCHEWANA FIRST NATION
Z YOUTH PROGRAM WORKER - YOUTH CENTER

Ee)

Position: Child and Youth Program Worker(s)
(3 part-time positions available — evenings/weekends)

Reporting/Supervisory Relationships

Reports to: Child and Youth Program Coordinator
“Applying for Part-time Employment”

Batchewana First Nation Members are hereby encouraged to apply for the above part-
time position as Child and Youth Program Worker.

General Accountability

The Child and Youth Worker, in conjunction with and in cooperation with the Child and Youth
Program Coordinator, is responsible for the co-ordination and delivery of Child and Youth
prevention services in the Health and Social Services area; and for the planning and evaluation
of these services. As one of a number of Human Services workers providing secondary prevention
services, the Child and Youth Program Worker, in conjunction with and in cooperation with the
Child and Youth Program Coordinator, is required to plan, deliver and evaluate services in

— youth projects to ensure affective expenditure of available resources.

Specific Duties and Responsibilities (Detailed Job Description available at Receptionist-
Batchewana First Nation Administration Office)

Requirements of Position

Basic/Mandatory Requirements

The successful applicant:

» will have a university degree or a community college diploma in a health and/or social
services field, OR equivalent combinations of education and experience;
2 years direct service/program experience, preferably with Aboriginal families;
Will be a member of Batchewana First Nation in preference to other applicants;
Will have a valid class “G” driver’s license and a vehicle;
Will possess strong oral and written communication skills;
Must be willing to work flexible hours;
Must provide a CPIC (Criminal records Check)

Forward resume and cover letter in sealed envelope marked “Confidential”:
Child and Youth Program Worker

236 Frontenac Street
Batchewana First Nation, ON P6A 671

Deadline for applications: Friday, December 14, 2018



P

Batchewana First Nation Employment & Training invites all interested band members to submit a

resume for the position of

SUMMER STUDENT EMPLOYMENT COORDINATOR

Objective:

The Summer Student Employment Coordinator (SSEC) will be responsible for all aspects of securing
summer employment for Batchewana First Nation students.

Qualifications:

1,

DY EwN

Duties:

BNV AWN

Must be unemployed; in receipt of Employment Insurance benefits or; in receipt of Employment
Insurance benefits within the last three years or; in receipt of Social Assistance or; have no
income

Post-secondary education in related field.

Proposal writing and supervisory experience required

Able to handle problem situations in a tactful and diplomatic manner.

Must be able to provide a clear CPIC

Must have access to a vehicle and possess a valid driver’s license.

identify and solicit potential career related placements with local employers both on and off
reserve.

Prepare, organize and facilitate two resume writing workshops (Rankin, Goulais)

Identify, create and implement a variety of pre-employment and training workshops.
Prepare and advertise job postings for available summer student employment opportunities.
Monitor student progress, attendance, etc. on a weekly basis.

Complete payroll and attendance reports for Payroll Clerk.

Prepare and submit all financial and narrative reports to funding agencies as required.

Other duties as assigned.

Wage: $17.00 per hour Duration: April 1, 2019 to August 30, 2019

Please submit application and resume to: summer Student Employment Coordinator Hiring

Committee
236 Frontenac Street
Batchewana First Nation, ON P6A 6Z1

Deadline for applications: March 8, 2018 @ 12 noon (Late submissions will not be accepted)



Batchewana First Nation

Phone: 705-759-0914
Toll Free: 1-877-236-2632

236 Frontenac Street /

Rankin Reserve 15D

Batchewana First Nation, Ontario
P6A 6Z1

BINGO AND GAMING FACILITY
MULTIPLE PART-TIME POSITIONS

Batchewana First Nation is looking for hard working dedicated employees to join the
BINGO AND GAMING FACILITY team. It’s a great way to earn extra cash while
working within the community. If this is something you may be interested in, you can drop
off your resume at the Bingo Hall at 99 Gran Street or at the Administrative Building at
236 Frontenac.

Please indicate on your Resume which position(s) you would be interested in:
Bingo Shift Supervisor

Announcer

Floor Attendant

Canteen Shift Supervisor

Canteen Worker

Custodian.

SR NENENENEN

First Nation preference in hiring, please indicate in your cover letter.
Full job description(s) available upon request.

Please forward your Resume to:

“Confidential”
Attention: Bingo and Gaming Facility
Batchewana First Nation
99 Gran St
Batchewana First Nation, ON
P6A 671

Or email at humanresources(@batchewana.ca




BATCHEWANA FIRST NATION OF OJIBWAYS

ADMINISTRATION OFFICE DIRECTORY
236 Frontenac Street / Rankin Reserve 15D, Batchewana First Nation, Ontario P6A 6Z1
Phone: 705-759-0914 Toll Free: 1-877-236-2632 Fax: 705-759-9171

Name

ADMINISTRATION / FINANCE
Kim Lambert

Sharon (Dolly) Syrette
Angeline (Kit) Syrette

Liz Boyer

Tammy Desjardins

Rhonda M. Lesage

Jessica Cleminson

BINGO & GAMING

Kristen Roach

CAPITAL PROJECTS
Edmund Dubois
CHIEF/COUNCIL

Dean Sayers

Sandra Kenny
COMMUNICATIONS
Alexandra Syrette
ECONOMIC DEVELOPMENT
Vacant

EMPLOYMENT & TRAINING
Jessica Boyer

Sharon Boissoneau

Lands/Community Planning Manager

Vacant

HOUSING

Dee Anna Hewson
Lisa R. McCormick
(705)255-1870
Ken Boyer

Jody Sandy

MEMBERSHIP / Estates/ Licensing

Lisa A. McCormick
NATURAL RESOURCES
Dan Sayers, Jr.

Dave Sewell

Vic Bolduc

Leeann Sayers

Jenilee Neveau
NIIGAANIIN

Rhonda A. Lesage
Rachel Boissoneau
Lacey Dalton

Charlotte Zack
OPERATIONS & MAINTENANCE

Agnes Lidstone
Kandyce Porter
Donald Jordan
Ken Virta
RANKIN ARENA
Cynthia Constable

RANKIN DAYCARE
Linda Hubert
Janelle Boissoneau
CRISIS SHELTER
Jennifer Syrette

Position

Chief Executive Officer
Reception / Front Desk
Accounts Receivable
Accounts Payable

Payroll / H.R.

Finance Manager

Human Resource Director

Manager Bingo & Gaming
Capital Projects Coordinator

Chief
Council Secretary

Communications Coordinator
Economic Development Officer

Manager
Assistant Manager

Data Entry
Housing Manager

Project Manager
Data Entry Clerk

Band Clerk

Manager

Field Technician

Mining & Aggregate Technician
Administration

GIS Technician

Manager
Intake Worker
Caseworker
Caseworker

Operations & Maintenance Manager

Assistant Manager
Maintenance
Maintenance

Interim Arena Manager
Canteen

Supervisor

Bookkeeper

Toll Free # 1-866-266-1466
Executive Director

Extension

210
200
212
211
208
209
213

705-759-2297
206

202
201

247
224

227
257

203
254

228
230

205

223
251
246
222
214

220
219
218
221

236
234
237
237

705-759-1444
705-759-4127
705-759-0330

705- 941-9054
202



Barbara Day Program Support Worker 201

Vernon Desjardin Building Superintendent 705-941-9054
BFN POLICE Toll Free # 1-888-310-1122
Jim Sayers Sgt. 705-759-5066
Mary Ryan Administration

GOULAIS ANNEX 705-649-0743

Obadjiwan Conference & Convention Centre Vacant
BATCHEWANA FIRST NATION OF OJIBWAYS

HEALTH DEPARTMENT DIRECTORY
210 A Gran Street / Rankin Reserve 15D, Batchewana First Nation, Ontario P6C 0C4
Phone: 705-254-7827 Toll Free: 1-855-816-9590 Fax: 705-759-8716 Health Clerk Fax: 705-759-6159

Name Position Extension
Bernadette (Bernie) Agawa Home/Community Care Coordinator 142

Holly Syrette Child Welfare Team Lead/Band Rep. 148

Trevor Sayers Community Health Rep. 107

Harold Robinson (705) 971-4027 Medical Van 145

Bonna Daiton (705) 971-4027 Medical Van 145

Rachelle Lambert Healthy Babies/ Healthy Children Educator 135

Janine Gibbs Community Mental Wellness Worker 136
Stephenie Twardzik Human Services Clerk 108

Carolyn Ainslie NIHB Medical Clerk 132

Lisa Boissoneau Child Welfare Team Assistant 146

Darlene Corbiere Child Welfare Band Rep. 151

Rainbow Agawa Community Support Worker 150

Sandra Dewing Child Welfare Band Rep. 152

Teala Nadjiwon Director of Human Services 139

Derek McCoy Superintendent 147

Elizabeth Sayers Community Health Nurse 140

Gail Pitawanakwat Family Wellness Worker 153

Jared Musgrove Youth Wellness Worker 138

Kylie Sharpe Youth Wellness Worker 130

Patricia Lesage Community Wellness Manager 160

Stacy McFarling Booking Clerk NP & MD 131

Tom Tegosh Teen Centre 705-942-5869
Joe Sewell Recreation Activator 705-942-5869
NOG-DA-WIN-DA-MIN 705-946-3700

BATCHEWANA FIRST NATION OF OJIBWAYS

EDUCATION DEPARTMENT DIRECTORY
15 Jean Street, Sault Ste. Marie, Ontario P6B4B1, Phone: 705-759-7285 Toll Free: 1-866-339-3370
Fax: 705-759-9982

Name Position Extension
Elaine McDonagh Education Director / Principal 213
Christine Sayers Post Secondary Counselor 214
Jenny Sayers Secretary/Receptionist 201
Lana Jones Boarding Home Program 215
Brenda Sayers Accounting/Education 202

BATCHEWANA POLICE SERVICES
Detachment location: 52 Nebenaigoching Street, Batchewana First Nation, On P6A 6Z1 General
Inquiries Phone: 705-759-5066 or Emergency Phone: 1-888-310-1122 OR 911 Fax (705) 759-6660
BATCHEWANA BAND INDUSTRIES
485B Gran Street, Rankin Reserve 15D, ON Canada, P6A 6Z1 Telephone: (705) 946-0746
Toll Free: 1 (877) 370-7612 Fax: (705) 946-0416
Name Position Extension
Warren Sayers Park Administrator 201
Sherri Leishman Administrative Assistant 202



