BATCHEWANA FIRST NATION
Monthly Mail Out

Goulais Bay Reserve 15 A

Rankin Reserve 15D

Obadjiwan Reserve 15E

Whitefish Island 15

Administration Office

236 Frontenac Street
Batchewana First Nation, ON
PGA 671

Ph. (705) 759-0914

Toll free: 1-877-236-2632
Fax (708) 759-9171

IMPORTANT INFORMATION
INSIDE!

Visit our website for all info. and more; www.batchewana.ca
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JOB & CAREER FAIR

Batchewana First Nation and Garden River
First Nation in partnership with the City of
Sault Ste. Marie are organizing a Job Fair
to bring together employers, experienced
professionals and Industry under one
roof!

Rankin Arena
(17 Batchewana Street, PGA 6Z1)
Saturday May 5, 2018
12:00pm - 5:00pm

Meet over 20 employers eager to hire
part/full time employees. Stop by the
Rankin Arena and you might just leave
with your future career,
don’t forget your resume!
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Community
Meeting
Coming in June 2018
7pm

Obadjiwan Com. Centre
Date TBA

Watch the next newsletter, website and facebook page for
updates www.batchewana.ca

AGENDA:

e Robinson Huron Annuities Trial Update
e Batchewana 101 Course

e Batchewana Community Trust Update
e Member Requests
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Don’t miss our annual National

Aboriginal Day celebration on
Whitefish Island!

Games, Prizes, Food and of course,
FIREWORKS!

More details to come...
Visit the BEN website and facebook

page and watch for the next
newsletter.

www.batchewana.ca
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BFN Live Streaming

Regular working Council meetings are now available through live streaming!

Just visit: Live.batchewana.ca
Username: member

Password: bfnlivel?7

r— *_

Regular Meeting Schedule: May 3, May 17, May 31, 2018

Starting at 6:00pm

Questions or comments can be emailed to; communications@ batchewana.ca




Robinson Huron Annuities Trial

BFN Chief & Council would like to invite interested community
members to attend the last remaining days of the Robinson Huron
Annuities Trial in Sudbury the first week of June 2018.

BFN will be renting a coach bus for participants, exact dates and times
have not yet been determined

Maximum of 30ppl registered on a first come first serve basis, must
call to sign yourself up, must be Batchewana First Nation Community
member 12yrs or older

Don’t miss this opportunity to be a part of history!

Please contact Lorri Madigan for more details and to sign up

(705) 759-0914



BATCHEWANA FIRST NATION OF OJIBWAYS

RANKIN RESERVE 15D
GOULAIS BAY RESERVE 15A
OBADJIWAN RESERVE 15E
WHITEFISH ISLAND 15

Administration Office 236 Frontenac Street
Rankin Reserve 15D

Batchewana First Nation, Ontario P6A 671
Ph. (705) 759-0914 Fax (705) 759-9171
www.batchewana.ca

Funeral Feast Volunteers

Are you looking for something to do in your spare time?
Would you like to give back to your community?
Would you like to help with funeral feasts?

Batchewana First Nation will be maintaining a list of volunteers to help out with
funeral Feasts.

Responsibilities include:

1. Making your way out to Goulais, Obadjiwan or Rankin to help out with
funeral feasts when requested.

2. Setting up community Centre rooms for the feasts including tables,

chairs, buffet table.

Receiving and organizing potluck or prepared foods on buffet tables.

Ensuring there is enough plates, bowls, silverware, condiments

available.

Serving the food

Clean up including putting tables and chairs away, removing garbage,

sweeping where applicable, washing dishes, wiping surfaces.
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Volunteers are invited to contact Dolly at the Band Office’s front desk. You will
need to leave your name and contact information.

Families who are in need of Funeral Feast Volunteers are asked to contact
Dolly when they are in need of volunteers.

Dolly will provide volunteer names and numbers.

Families will be responsible for contacting the volunteers and community
Centres to make arrangements.



I*. Indigenous Services  Services aux
Canada Autochtones Canada

TREATY ANNUITY
PAYMENTS

BATCHEWANA
FIRST NATION

Wednesday, September 5, 2018
12:00 p.m. to 5:00 p.m.

Rankin Arena

REMINDER

» Bring your status card or other ID for yourself

»Must have ID for children and your spouse
»No third party pickups

> Third party notes are not accepted

555555555555555555



Last Name

KEESHIG

Pamela Jean

Posted

April 12/18

expiration

for posting

June 11/18

Expiration
of

Band
Members
to express
concerns

June 11/18

As per the Batchewana First Nation Transfer Policy (copy available upon request)
* Motion #12 - C & C meeting October 30, 2008 - amended the posting to 60 Days.

*****NOTICE*****

AMENDMENT TO THE BATCHEWANA FIRST NATION TRANSFER

POLICY

At a duly convened meeting of Batchewana First Nation Chief & Council on May 21, 2013,

Motion #14 was passed to make the following amendment:

SECTION C

3.3 All forms in the Application Package must be completed prior to review and
acceptance/rejection. Supporting documentation establishing a direct lineage to an
original band member must be provided if this information is not already stated in the
Indian Registry System provided by Aboriginal Affairs.




BATCHEWANA FIRST NATION

OPRING CLEAN-|JP

2018

'GOULAIS BAY RESERVE — May 14

gRANKIN RESERVE — May 17 (1 day only)
% Includes Old Garden River Road/Case Road/& Third Line

OBADJIWAN RESERVE — May 16

Includes Lands Held In Trust on Superior Street

NN

NS

No burnt or waterlogged mattresses
No Tires, Fridges, Freezers, Air Conditioners
Paint products, Car Parts or Automobiles
ALL GARBAGE MUST BE BAGGED OR BOXED

For free Old Car Pick Up or Appliance Pick up contact Greg Long
at 705-257-1846

Please have your Spring Clean-up garbage out no later then 12 noon on
pick up dates

IT IS YOUR RESPONSIBILITY TO DISPOSE OF ANY
UNSAFE & OTHER HAZARDOUS REFUSE ETC.

If you have any questions please contact
Agnes Lidstone @ 759-0914 ext. 236




Regional Youth Workshop

Maamwesying North Shore Community Health Services alongside with the 7
Member First Nation communities & the SSM IFC will be hosting a 1 day youth
workshop (Grades 7-12) information session to discuss the following topics:

Overview of our History

Intergenerational Trauma
How Personal Trauma Affects Us
Unhealthy Coping Mechanisms

How We Learn New Ways of Dealing with Trauma

Saturday, May 12 at the Mississauga First Nation
Sports Complex from 10am to 3:30pm

Lunch & Snacks provided

There will also be information booths promoting various associated topics &
some sale items for self care as well.

For more information:  Rachelle Lambert HBHC (705)254-7827 ext. 135
Joey Sewell, Activator (705)942-5869—Teen Centre
OR

Frances Pine—FASD Coordinator, Maamwesying
Frances.pine@nmninoeyaa.ca or (705) 844-2021 ext. 301

Each community will have their own Door Prize for their youth in attendance.

Maamwesying will have 1 Regional Door Prize eligible for all youth in attendance.




MAAMWESYING

NORTH SHORE COMMUNITY HEALTH SERVICES INC.

Maamwesying kina gweyahn N’'minobimaadizing - Working as one for the wellbeing of all

Atikameksheng Anishnawbek | Sagamok Anishnawbek | Serpent River First Nation | Mississauga First Nation
Thessalon First Nation | Garden River First Nation | Batchewana First Nation | Indian Friendship Centre of Sault Ste. Marie

Maamwesying partnered with the Northwood Recovery
clinic offers help with the dependency of opioids. If you
feel you depend on opioids and need the help then come
into our clinic at 123 March street, suite 503, Sault Ste.
Marie. Our office is open:

Monday’s from 9:30am-5pm
Tuesday’s 8:30am-4pm
Wednesday’s 8:30am-4pm
Thursday’s 8:30am-4pm
Friday’s 8:30am-4pm
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| Struggling with an opioid dependency?
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You can see our partnered MD the same day and get started on Suboxone

Please feel free to call Pamela Golden, Minobimaadizing Support Coordinator at

705-971-8187, or drop by our office at any time listed above for more information.



JOB INTERVIEW
SKILLS WORKSHOP

Monday May 7th, 2018 5-6pm
Batchewana Learning Centre
15 Jean Avenue, Manitou Park

- Snacks and Refreshments will be provided!
Cover Letter & Resume Workshop 4-5pm.
Come out & learn skills that can be very effective in upcoming job Interviews.

Workshop participation is highly recommended in order to be considered for a
Summer Student Employment Position.

Please Register in advance at the Band Office or call Hannah at
(705) 759-0914




Cover Letter
& Resume
Writing
Workshop

When: Monday May 07, 2018
4:00-5:00pm
Where: Batchewana Learning Centre
15 Jean Avenue, Manitou Park
Snacks & Refreshments will be provided!
The Job Interviews workshop 5-6pm

Register in advance at the Band Office
or call Hannah at (705) 759-0914

Workshop participation is highly recommended in
order to be considered for a Summer Student Position
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Batchewana First Nation is calling on anyone interested in
managing Tyke — Midget LNHL Teams.

If you are interested in submitting your name to be considered
please contact the teen center (705) 942-5869 or email
jsewell@batchewana.ca

Deadline is: May 25 2018 at 4:30pm

Miigwetch
Little N.H.L Coordinator/ Activator
Joe Sewell



YOU'RE INVITED!!

(T
.....

Construction of the 10-unit Townhouses is complete!!

The Housing Department would like to invite anyone interested, to join us at the newly
constructed Townhouses for the opportunity to see the hard work and dedication put into this

building project.

MONDAY MAY 7,2018 4-6PM

Located at 85 Bawahting Miikun

For more information please call:

Lisa McCormick at 705-759-0914 ext. 254




PLEASE JOIN US!

GRAND RE-OPENING

OF THE ELDERS COMPLEX

TUESDAY MAY 8, 2018
4-6PM

ELDERS COMPLEX
200 GRAN ST, BATCHEWANA FIRST NATION

After an exceptionally long winter we are pleased to announce that the
updates to the Elders Complex are complete!

Feel free to stop by to take a closer look at the beautifully updated building.

FOR MORE INFO PLEASE CALL: LISA MCCORMICK 705-759-0914 EXT 254




Nimkii Naabkawagan Family Crisis Shelter E }t s

Schedule of Events & Activities: MAY / NAMEBIN GIIZIS / SUCKER MOON

Nimkii Empowerment Program Outreach: Educational Programming Topics Include: Domestic
Violence, Addictions, Grieving, Anger Management, Character & Seif Esteem, Body Self Health and
Parenting. Every Tuesday: Just call the shelter at (705} 941-9054 or Barbara Day work cell (705} 297-0241

to Book One on One & Outreach. TUESDAY's Only possible Fridays, if we need to book in Groups we can
arrange to do that.

Tackie This Topic Obadjiwan / Batchewana Bay: Honouring the Family
Wed May 2™, Wed May 16*, Wed May 30*, all dates from 11:00 am to 2:00 pm

in Collaboration with the Batchewana Health Center Health Drop In Days

Tackle This Topic Goulais: Honouring the Family
Thursday May 10th & Thursday 24% all dates from 11:00 am to 2:00 pm

In Collaboration with the Batchewana Health Center Health Drop in Days

We nae by
uplifing g

ench other
SACRED CIRCLE: WOMEN's SHARING CIRCLE e
Tuesday May 15% at 6:00 pm at the Nimkii Naabkawagan Family Crisis Shelter

Are you a Survivor of Abuse or Violence? We have a Safe Space and Place for you to Come and begin a
Healing Journey. Come Gather with Women who have had similar experiences:

Share, Release, Heal and Move Forward: Completely Confidential

FULL MOON CEREMONY: ODEMIN GIIZIS / Strawberry Moon

Tuesday May 29th at 6:00 pm to 8:00 pm at Nimkii Naabkawagan Famity Crisis Shelter, outside in the Nimkii
Teaching Lodge, please dress for the weather and bring your shakers, a blanket, drums, yellow cloth. If you
don't have any of these, just bring yourself. Sacred Fire, snack and Coffee.

MOTHER’s DAY TEA & SOCIAL: Come Celebrate MOM
Friday May 11'**, 2018 Come 8 Go between 11:00 am to 1:00 pm  Mother’s Day Selfie Picture Booth
Come Celebrate MOM: All Mom's Welcomed, everyone Welcomed.

Helping Families to Become Stronger / MINO ODEWEWIN (GOOD HEART WAY of LIFE: Kindness)

Barbara Day / Program Support Worker: work cell: (705) 297-0241

NIMKII-NAABKAWAGAN Family Crisis Shelter
/—m \ Phone: (705) 941-9054 Fax {705) 941- 9055
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'\ bi Crisis Hotline: 1 (866) 266-1466
| - e
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' y & & 8 & OV 4
Thank you for your kind '

consideration in donating
items to the Nimkii

Naabkawagan Family Crisis

Shelter.

measures against pest
infestations, we can no longer

accept donations of clothing or

items with clothing material.

** We will continue to accept donations of
hygienic products and cell phones/chargers.




For More info please call the BLC.. Seating is limited to 15 people don’t be disappointed. 705-759-7285 ext 205



Batchewana First Nation

Post Secondary Information Session

Open to All Grade 12 Graduates & New Mature Students

Wednesday May 9", 2018
(Need to attend just one session)

5:30pm —7:30pm
Batchewana Learning Centre
15 Jean Street
(Manitou Park area)

Agenda:
> Application & Policy.

> Residence Information.
» Essays and Direct Deposit Information.

» Scholarship Information.

Please R.S.V.P. to Christine Sayers.

If you have any questions contact:

Christine Sayers @ 705-759-7285 Ext. 214 or csayers@bfnedu.com

Deadline Date for Post Secondary Funding is May 15, 2018
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‘DO YOU HAVE A TALENT?
Tl A\ 2 VAN Ay
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Pleag,e Share with us!

Contact Angel @ BL( (705) 759-7285 EXT 209




DRIiCKS
4 Killz|

70 SDOTS AVAILABLE"

FOR BATCHEWANA YOUTH 5-12 YRS OLD

Students learn to build unique creations with LEGO®
Bricks

LOCATED: 118 BROCK STREET
Between Queen St. & Albert St.

9AM-5PM
**FREE EARLY DROP OFF 8:30 & PICK UP 5:30PM**

PLEASE PACK YOUR CHILD A SNACK FOR
AM/PM & A LUNCH T (*PEANUT FREE
PLEASE)

- REGISTER BY MAY 11", 2018

BY CALLING ANGEL @ 705-759-7285
EXT 209




EJ"BUBMIIIBq MMM

9TL865L°S0L XV
LTBLYST'SOL -ANOH

¥20 V9d NO ‘uoneN
1114 eUBMAYDIRY

192.15 UBID YOI

++X9[dWO) S I9P[T @ UDjUEY SAE( U[-d0i(
sXo[dwo) sternon @ stemon sAeq uj-do.aq
#91U8) ANunwiwo) uemilpeqo @ uemilpeqQ sdeq ul-douaq
ONINIWVED0Ud ON - sAepLiy - seq@ uonensuruwpy anusy) YyesH
ATNO NOLLVYU.LSIDTY 4Aq - UoIssas 11y 1pnox
wdg wdg-§ wds-0T dNS
-G xordwo) siemon | anus) “wwo) ‘peqp wdg-9 Suipeag
uolssag Wy yinox T0ISSa§ 1Y qInox wdz-11)19®
wdg-j wdg-4 Aeq uf-doag JHEH
x9[dwoy) stenoxn 21UI) ‘W) "peqQ wdg-§ unjuey
Auouiaia) Auowaid) wdg-G 5174 Auomaia)
Sunuodom Aqeg Surnwodjap Aqeg UOISS9§ Iy N0 | Sunuodam Aqeg
1€ 0€ (Y4 8¢
Leq Aeq eLIOIA
uonenSURIIWpPY
a11ud) YIesy aason
L2 9¢ &C Ve e Zl ic
wdg-g wds-01 dNS
Aeq a.jua) wdg-9 uipeag
uonensuinupy | wdg-p sienon Aeq ug ‘wwo) ‘peqQ wdz-11 9149
A13UI) YI|eay -doi1q anuwa) yireay | [eI120S ANUNUIUO) ® Aeq uj-doaq JHaH
0Z 61 81 L1 91 SL 1
Emom"% wdg-§ xardwo) s1apyg
-Emom X91dwo) ® B3] Ae( S, 1510
SHods uoheN wds-07 dNS
1811 eSnessISSIp Aeq wdg-y wdg-y wdg-9 Suipeag
®@ doysyiom uonIe.SUIUIWpPY xardwoy siemorn 31U97) "WUIOY) "peqQ wdz-17 )79®
Aeq S 190 ANOK Jeuoisay 21Ud) YIeay ® ea, e s Ja 10l | @ BI], Ae( S Jaylopy Aeq uj-doxq HHgH
el Al | 01 6 8 i
UOOWIdYE A1
Ul pajul| a1 SaDIAISS
- Bunaa geag
Aeq
uonlensuimwpy | widg- sremon Aeq up | wdg-4 ‘peqo Aeq ]
31U YIEdIH -doaq anus) yijesy | -deiq sanuay yi[eay
9 S ¥ (e ¢ 1
AVanns AVAan.Lys Avdarda AVASUNHL AVASINGIM AVASINL AVANOW

8L0C AVIN




Community Kitchen

Want to learn the basics in the kitchen while preparing a weekly take
home meal. Come join us Every Tuesday starting May 1% for 6 weeks
at the Batchewana Health Centre, Non Dway Gamig.

5pm.-8pm

This program will encourage family interaction while meal prepping
and learning kitchen safety. Itis also a great opportunity to come

out and meet your new Family Wellness Worker.
To register contact Gail Pitawanakwat at 705-254-7827 ext 153 or Rainbow

Agawa at ext. 150
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NON DWAY GAMIG

CDrOp ‘In CDayS -

OBADIJIWAN COMMUNITY CENTRE _
WEDNESDAY, MAY 2, 2018 4PM-8PM
Healing Through the Arts
WEDNESDAY, MAY 9, 2018 4PM-8PM A) :
Mother's Day Tea e
WEDNESDAY, MAY 16, 2018 SPM-8PM
Community Social

WEDNESDAY, MAY 30, 2018 4PM-8PM
:, . Baby Welcoming Ceremony

GOULAIS MISSION COMPLEX
THURSDAY, MAY 3, 2018 4PM-8PM
Healing Through the Arts
® THURSDAY, MAY 10, 2018 4PM-8PM
Mother's Day Tea
THURSDAY, MAY 17, 2018 4PM-8PM
Healing Through the Arts
THURSDAY, MAY 31, 2018 4PM-8PM
Baby Welcoming Ceremony

Contacl (705)251 7827
Rainbow EXT 150
Gail EXT 15¢
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Elders Committee & Non Dway Gamig

NEEDED

National Aboriginal Day
June 21, 2078 ;

WE ARE LOOKING FOR ASSISTANCE WITH
SET-UP, TAKE DOWN, CASHIERS, FOOD
PREP, COOKS AND TRANSPORTATION.
HOURS CAN BE GIVEN TO HIGH SCHOOL
STUDENTS. ELDERS ARE ENCOURAGED

TO PARTICIPATE.

Contact (705)254-7827
Gail EXT 153 or Rainbow EXT 150
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 RITES OF PASSAGE
TEACHINGS

‘Batchewana Learning Centre
SatUTdayr May 5! 2018 15 Jean Avenue, Sault Ste. Marie, ON

9:30am - 3:00pm

4= T Pl N

e e

&» LUNCH-HIAWATHA'S CATERING &,

SONGS & TEACHINGS - NEIL MONAGUE
DOOR PRIZE DRAWS & CLOSING - JOE SYRETTE

Aﬂ WCICOM&..NO COSt Cwﬁ%ﬁ;zg gfmfic;tper




Soclial

OBADJIWAN COMMUNITY
CENTRE

O O

May 10, 2015 fom 5~ pom

Live Band, Open Mic, Dinner & Refreshments

For information call (705)254-7827
Rainbow EXT 150 or Gail EXT 1563
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NON DWAY GAMIG

MOTHER'S
DAY TEA

RANKIN ELDERS COMPLEX
MAY 7, 2018
OBADJIWAN COMMUNITY CENTRE
MAY 9, 2018
GOULAIS MISSION COMPLEX
MAY 10, 2018

ALL DAYS RUN FROM 4PM-8PM

JOIN US FOR AN EVENING OF

SNACKS AND REFRESHMENTS

WE WILL ALSO BE CREATING
MOTHER'S DAY ARTS AND CRAFTS

For information contact (705)254-7827
Gail EXT 153 or Rainbow EXT 150




BATCHEWANA HEALTH CENTRE - MAY 28, 2018
OBADJIWAN COMMUNITY CENTRE - MAY 30, 2018
GOULAIS COMPLEX - MAY 21, 2018

ALL DAYS RUN FROM 4-8PM IN EACH
COMMUNITY

JoIN US FOR A WELCOMING CEREMONY ¢
FEAST TO HONOUR QUR NEW BABIES BORN
WITHIN THE COMMUNITIES, INFORMATION

SESSION ON JORDAN'S PRINCIPLE.
Jon2 Nos

0%

4

Contact (TO5ZE

EXT 152 Gail

EXT 150 Fainbow
EXT 135 Rachelle
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Non-Insured Health
Benefits Information
& Resources

NIHB Claims and Reimbursement

https://www.canada.ca/en/health-canada/services/non-insured-health-benefits-first-nations-inuit/claims-
reimbursement-under-non-insured-health-benefits-program.html? ga=2.59836644.834006970.1496952845-
2090799802.1494254126

NIHB Client Reimbursement Form
http://www.hc-sc.gc.ca/fniah-spnia/alt formats/pdf/nihb-ssna/benefit-prestation/form-reimburse-rembourse2-eng.pdf

NIHB General Information
http://www.hc-sc.gc.ca/fniah-spnia/nihb-ssna/benefit-prestation/gener-qa-ar-eng.php

Contact First Nations & Inuit Health
https://www.canada.ca/en/health-canada/corporate/contact-us/first-nations-inuit-health.htmi#nihb

General Inquiries in Ontario Dental Predetermination Centre
Non-Insured Health Benefits (Dental Services)
Health Canada Non-Insured Health Benefits
Sir Charles Tupper Building First Nations and Inuit Health Branch
2720 Riverside Drive, 4" Floor, Health Canada
Address Locator: 6604E Address Locator 1902D
Ottawa, Ontario, K1A 0K9 200 Eglantine Driveway
Toll-free: 1-800-640-0642 Ottawa, Ontario, K1A OK9
Fax: 613-952-7054 Toll-free: 1-855-618-6291
Toll-free fax: 1-855-618-6290

Medical Supplies & Equipment
Toll-free: 1-800-881-3921

Dental Predetermination Centre
(Orthodontic Services)
Non-Insured Health Benefits
First Nations and Inuit Health Branch
Health Canada
Address Locator 1902C
200 Eglantine Driveway
Ottawa, Ontario, K1A OK9
Toll-free: 1-866-227-0943
Toll-free fax: 1-866-227-0957




Attention ALL Batchewana First Nation members our communities
who need to access assistance for Medical Transportation out-of-town.

It is asked that you please see the guidelines for notification of appointment(s)
requiring funding and the information required by Non-Insured Health Benefits.

“All applications need to be submitted at least 10 days prior to the scheduled
appointment, but preferable within two weeks of appointments.”

Required information:
e Full Name (first, middle & last name)
e First Nation Registration/Status #
e Date of Birth
e Phone Number(s)
Residential Address
Doctors Note with:
v’ Appointment Date, Time, Address,
v’ Type of appointment
v’ Specialists Contact Information

Escort Note from Doctor (if
client requires an escort)

Notice of appointment and
copy of referral (if required)
Post Confirmation of
Appointment Attendance
from previous appointment (if
required)

NIHB medical transportation will be coordinated with client and Health Centre. Any change
orders after the initial one (1) request performed by the BFN NIHB Medical Clerk and/or
Human Services Clerk will be limited to two (2) subsequent changes. Any further requests will
be considered on a discretionary basis considering exceptional circumstances and/or clients
will be directed to make arrangements directly with NIHB Regional for their direct approval
and reimbursement.

Failure to supply all required documentation as requested, may result in a
delay in application, approval and financial assistance.

If you have any questions, please call the Batchewana Health Centre
210A Gran Street, Batchewana First Nation, ON. P6A 0C4
705-254-7827

Updated: April 13, 2018




Attention ALL Batchewana First Nation members in the

communities of Goulais & Obadjiwan that hand in their
Medical Appointment Slips for mileage for DAY TRIPS to Sault
Ste. Marie

You MUST now submit your Medical Appointment Slips either in
person or by mail to the Batchewana Health Centre

NO LATER then the below date(s).

** Any slips submitted after the Due Date will not be accepted.

Schedule Appointment Date Due by

1 April 1 to August 31 September 15

2 September 1 to November 30 December 15

3 December 1 to March 31 April 15

** All confirmation of appointment slips or appointment cards must be signed and
or stamped by the office in which the client has attended,
otherwise they will not be accepted.

If you have any questions, please call the Batchewana Health Centre
210A Gran Street, Batchewana First Nation, ON. P6A 0C4

705-254-7827

Updated: April 13, 2018




Youth Art Sessions

Ak e,

WOODLAND ARTIST

15 spots/location - MUST REGISTER

Batchewana Learning Centre - May 29, 2018 5pm-8pm
Obadjiwan Community Centre - May 30, 2018 5pm-8pm
Goulais Mission Complex - May 31, 2018 5pm-8pm

SUPPLIES & SNACKS PROVIDED!

Contact (705)25%-7827

Rainbow EXT 150
Cail EXT 75%



WAYWAYNABOOZHOO
ASEMAA:

TRADITIONAL TOBACCO
PLANTING

Learn about the origin of
Anishinaabe Tobacco; its use
and how to grow your own,
safely without chemicals.

Join us at Shingwauk
Kinoomaage Gamig

May, 3rd 2018
4pm

Participants can go home with
their very own tobacco seed
starter.




Batchewana First Nation Of Ojibways

Spring Fasting Ceremony 2018

Traditional Practitioner/Teacher
Rodney Elie

AGAWA BAY PICTOGRAPHS

(TRADITIONAL GROUNDS)

Wednesday, May 1st — Sunday, May 6"

For those wanting to Fast please contact Rodney Elie at
(705) 943-6530, Semma must be offered first!

To participate, volunteer or for more information contact
Dorothy Elie @ (705) 971-8217
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BATCHEWANA FIRST NATION
Position Description

Position: Maintenance Worker- Internship (21 weeks)
Reporting/Supervisory Relationships
Reports to: Housing Manager

General Accountability

The Maintenance Worker Inter is required to work in close co-operation with the First Nation and the
Housing Department from the development of plans and specifications, preparation and execution of
maintenance plan and annual housing inspections, full-time on site inspections and reporting.

Specific Duties and Responsibilities

e Coordinates annual housing inspections with Tenant Liaison for all rental units in Rankin, Goulais
and Obadjiwon

e Prepares schedule for annual inspections and is responsible for maintaining the schedule as
agreed with the Housing Department and Tenants

e Advises the Housing Department in writing of any actual or potential changes to the approved
time schedule;

e Provides full-time site supervision during all inspections

e Discusses options and alternatives with the Housing Department as needed;

e Treats all information, both written and verbal, in strict confidence;

The Maintenance worker will inspect the units as requested by the Housing Manager and then prepare a
report for the Housing Manager’s review. The report will list the work to be done and recommendations
for preventive maintenance to be undertaken

. Organizing and acting on emergency requests as required

° Utilizing cost efficient measures for health and safety to prevent further damage

. Ensuring that appropriate materials are purchased

e Recommending priorities to the Housing Manager and Board of Directors

° Completing unit inspection and reports

° Ensuring that work orders are carried out in an appropriate time frame to completion

° Keeping an inventory on equipment & small parts at maintenance garage

° Maintain and upkeep of all apartment units and houses for example; painting, carpentry, light

plumbing, flooring etc.
Liaison/Contacts
e Has regular contact with and advises the Housing Department

e Meets and consults with Batchewana First Nation Housing Manager and applicable housing staff
if required;



e Does not commence site visits of field work without first advising and seeking the concurrence
of the Batchewana First Nation Housing Manager
e Attends all meetings regarding the housing department as requested

Requirements of Position

Basic/Mandatory Requirements
The successful applicant:

Will provide proof of experience and satisfactory performance on similar projects;

e Will have experience in the management or work, delegation of responsibility, work plans,
scheduling and cost control, reporting and quality control;

¢ Will be a member of Batchewana First Nation if preference to other applicants;

e Will have a valid class “G” driver’s license and a vehicle.

Ability Requirements
The successful applicant will demonstrate the ability to:

e Effectively plan, implement, monitor and evaluate projects, services and procedures;

e Effectively manage financial matters;

e Communicate effectively in writing and verbally

*Internship is for 21 weeks, must be under the age of 30 years old to qualify*
Deadline for cover letter, resume and three (3) references, no later than May 11th, 2018 by 4:00 pm
Please submit to: Housing Hiring Committee
236 Frontenac St

Batchewana First Nation, ON
P6A 621

Only those granted an interview will be contacted.

**We thank all applicants**



Housing Administrative Assistant Internship
Job Description

BATCHEWANA HOUSING DEPARTMENT is looking to hire an Administrative Intern for 21 weeks

Position Summary: The Housing Assistant will work under the direct supervision of the Housing Manager and
ultimately will be accountable to the CEO, Board of Directors and Chief and Council. The Assistant will assist
with the operations of providing quality housing for the Band Membership; He/she will perform a variety of
administrative and financial duties in support of Batchewana First Nation Housing Department.

1) Assist with the Coordination of Office Management includes:

a) Maintain a list of inventory of supplies/equipment, and key control. Determine
equipment/material needs of the Office/Department.
b) Responsible for scheduling and implementing maintenance schedule for annual inspections

2) Liaison with CMHC includes:
a) Assisting Housing Manager in the submission of applications and proposals for contribution
assistance, annual Project Data Reports, Rent reports and Capital Cost Reports.

3) Assist with Financial matter includes:
a) Assist Housing Manager with the preparation of annual budget (s).
b) Prepare financial statements on a monthly basis including balance sheet, trial balance, income
statement and general ledger list.
c) Assist the Housing Manager with the review of all expenditures regarding CMHC.

Qualifications

» Knowledge of, or willingness to learn all relevant government housing programs.

> Post Secondary education in office administration desirable or equivalent maturity and related
experience.

> Experience of accounting, AccPac and AIS housing management software — computer literate.

> Excellent communication skills required.

» Must be bondable.

> Maintain complete confidentiality of all information at all times

» Demonstrate excellent organizational and time management skills

» Maintain policies

*Internship is for 21 weeks, must be under the age of 30 years old to qualify*
Deadline for cover letter, resume and three (3) references, no later than May 11%", 2018 by 4:00 pm

Please submit to: Housing Hiring Committee
236 Frontenac St
Batchewana First Nation, ON
P6A 6Z1

Only those granted an interview will be contacted.
**We thank all applicants**
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f \) BATCHEWANA FIRST NATION
_ 2 YOUTH PROGRAM WORKER - YOUTH CENTER

Position: Child and Youth Program Worker(s)

(2 part-time positions available - evenings/weekends)

Reporting/Supervisory Relationships
Reports to: Child and Youth Program Coordinator

“Applying for Part-time Employment”

Batchewana First Nation Members are hereby encouraged to apply for the above part-
time position as Child and Youth Program Worker.

General Accountability
The Child and Youth Worker, in conjunction with and in cooperation with the Child and Youth

Program Coordinator, is responsible for the co-ordination and delivery of Child and Youth
prevention services in the Health and Social Services area; and for the planning and evaluation
of these services. As one of a number of Human Services workers providing secondary
prevention services, the Child and Youth Program Worker, in conjunction with and in
cooperation with the Child and Youth Program Coordinator, is required to plan, deliver and
evaluate services in consultation and cooperation with other members of the team for the

resources.

Specific Duties and Responsibilities (Detailed Job Description available at Receptionist-

Batchewana First Nation Administration Office)

Requirements of Position
Basic/Mandatory Requirements
The successful applicant:

will have a university degree or a community college diploma in a health and/or social
services field, OR equivalent combinations of education and experience;

2 years direct service/program experience, preferably with Aboriginal families;

Will be a member of Batchewana First Nation in preference to other applicants;

Will have a valid class “G” driver’s license and a vehicle;

Will possess strong oral and written communication skills;

Must be willing to work flexible hours;

Must provide a CPIC (Criminal records Check)

Forward resume and cover letter in sealed envelope marked “Confidential”:

Child and Youth Program Worker
236 Frontenac Street
Batchewana First Nation, ON P6A 6Z1

Deadline for applications: Tuesday, May 15, 2018
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NIMKII-NAABKAWAGAN FAMILY CRISIS SHELTER

EMPLOYMENT OPPORTUNITY

One (1) Crisis Worker Positions — RELIEF

Function: TO PROVIDE DIRECT SUPPORT TO THE CLIENTELE OF THE SHELTER AND TO THE COMMUNITY
WITH KINDNESS AND WITHOUT JUDGEMENT.

CLIENT SUPPORT SERVICES:

1. Receive and admit clients according to designated intake procedures.

2. Maintain an effective communication tool and record of client activities to ensure effective service
delivery by documenting information/observations which may affect client’s goals and/or health and
safety.

3. Communicate effectively with clients including active listening and problem-solving around barriers
and/or recommend to the appropriate community resources to address clients’ needs.

4. Assist women in identifying their needs, exploring options and resources; educating women on the issue
of abuse and providing support to make decisions and formulate plans.

5. Provide in-house orientation with new residents and oversee communal living requirements as well as
facilitate meetings to assist residents with conflict resolution and clarification of house guidelines.

6. Assesses and assists with clients’ primary and personal needs (medical attention, hygiene, food, clothing,
etc.).

7. Offer clients emotional support and empathy while maintaining professional boundaries.

BUILDING MAINTENANCE:

Performs security checks.

Clean all areas as assigned on a regular basis as well as upon client discharge.
Assist with inventory control.

Report any necessary maintenance.

Perform other duties as assigned.

U e OO Dl ks

HEALTH AND SAFETY RESPONSIBILITIES:

1. Report all health and safety concerns as required.

2. Take every reasonable precaution to ensure the safety and well-being of clients.
3. Work in a healthy and safe manner. Provide First-Aid when needed.

4. Practice self-care.

CONDITIONS OF EMPLOYMENT:

1. Available to work scheduled 12.25 hour shifts which include day shifts from 7:45am to 8pm and night
shifts 7:45pm to 8am throughout the week. MUST BE WILLING TO PROVIDE COVERAGE ON SHORT
NOTICE.

2. Must be willing to undertake regular training and attend staff meetings.



SKILLS/QUALIFICATIONS:

10.

11.

12.

13.
14.
15.
16.

Post Secondary Education in Social Work or related field and at least 2 years direct service
experience, preferably with families and groups OR equivalent combinations of education and
experience; as well as extensive knowledge of violence against women issues and working with
abused women and children.

Ability to handle a crisis, work as part of a team, carry out independent decision making and handle

several tasks simultaneously.
Demonstrated ability to establish and maintain effective working relationships with residents, staff,

community agencies and the public.

Knowledge of various community service providers to effectively service clients.

Willingness to learn and acquire new skills to maintain competency on the job, including skills related
to office tasks, client care and professional development.

Proficient verbal and written communication skills. Proficient advocacy skills an asset.

Possesses consistency and the ability to follow guidelines for documentation, such as those related to
daily shift end reports, client notes and files.

Previous experience with life skills such as cooking and cleaning is desirable.

Knowledgeable about the culture and the significant characteristics of the social structure and
relevant human services needs of Batchewana First Nation.

Knowledgeable of the range of both contemporary and traditional methods of intervention, support

and healing that are effective in promoting community, family and individual well-being.
Familiar with common feminine health issues and is sensitive to cultural and ethnic teachings related

to gender. Awareness of men’s issues and their role in the family.

Previous experience or willingness to learn to implement and deliver programming related to clients’
needs on a one-to-one basis or in a group setting.

Understanding of what confidentiality is as it pertains to a small community.

Required to possess and maintain a moderate level of physical fitness.

Valid Class G driver’s license.

Batchewana First Nation member, however ALL APPLICATIONS will be considered.

NOTE: The successful applicant will be required to job shadow for a two week orientation period, at which time
they will be provided with additional information and training regarding more detailed job duties with respect to
client care, health and safety and employee standards. Contact the band office for a complete job description.

Please forward your cover letter, resume, current CPIC and at least (3) professional/work related reference letters

in a sealed envelope, marked:

“Confidential”

Attention: Crisis Worker Hiring Committee
Batchewana First Nation

236 Frontenac Street

Batchewana First Nation, P6A 6Z1

ALL APPLICATIONS MUST BE RECEIVED BY MAY 18 2018 AT 12:00 PM (NOON).

Facsimiles will not be accepted. Only those granted an interview will be contacted.



BATCHEWANA FIRST NATION
Position Title: Youth Wellness Worker

Program:

Community Wellness

Department:  Health - Mental Health, Addictions, Crisis Response
Accountable to: Community Wellness Manager
Supervises: Students and volunteers - as applicable

Purpose and Summary:
The Youth Wellness Worker will work within the Community Wellness Team and link with the Family Wellness Team and

Nogdawindamin Children and Youth Mental Health Services to develop appropriate individual wellness plans and set goals
with youth aged 13 to 19 who may be experiencing or at-risk of mental health and addictions; and on occasion will provide
service to youth as young as 11 and as old as 25 years of age - depending on the individual need. The focus of the program is to
encourage healthy development by providing wellness supports to help youth achieve their full potential and emotional well-
being through wholistic culturally- grounded supports that instill a sense of belonging, purpose, meaning and hope in the
context of their communities. This will be facilitated by small group sessional programming, one-to-one supportive counselling
and the coordination of community events related to fostering cultural revitalization and Anishinaabe health promotion. The
Youth Wellness Worker will be a resource to the Health Centre in its development and enhancement of bi-cultural service

practice.

The Youth Wellness Worker will collaborate with similar resources in order to facilitate consistent, culturally relevant

service delivery that focuses on the personal, social cultural and educational development of youth to promote the goodlife.

The Youth Wellness Worker functions within legislative requirements, regulations, policies and procedures and the Mission,
Beliefs and Vision of the Batchewana First Nation and contributes to the accomplishment of the strategic priorities.

Basic/Mandatory Requirements

BA degree in Child and Youth Care, or a comparable BA human services degree with a minimum of three

(3) years’ experience in service delivery.

Two (2) years direct service with youth, mental health/addictions and groups, preferred.

Equivalent combinations of certificate, training and experience may be considered.

Anishinaabe ancestry with understanding, practice and sharing of Anishinaabe history, culture, traditions, ceremonies,
principles and values is essential.

Fluency in Anishinabemowin language and ability to communicate with diverse cultural and educational backgrounds
is anasset.

General knowledge of the Child and Family Services Act, and knowledge of the Comprehensive Mental Health and
Addictions Strategy - Youth Suicide Prevention and Indigenous Children and Youth Strategy.

Required valid Ontario driver's license (Class "G") and have access to an automobile for the performance of his/her duties,
and carry a minimum of $1 million in liability insurance.

Required excellent computer skills including Microsoft Outlook, Word and Excel.

Required, of critical importance, is a sensitivity, respect and knowledge of the Anishnawbek culture, in keeping with
the Anishnawbek values, present and display a conduct that represents the teaching of the seven Grandfathers.

Indigenous Knowledge and Worldview Requirements
The successful applicant will be expected to possess:

And role model an Indigenous Knowledge and Worldview perspective that encompasses Anishinaabe values, beliefs
and principles.

Bi-cultural competencies and knowledge of traditional health practices, ceremonies, teachings and protocols as they
relate to fostering community wellness.

Will be knowledgeable of the range of both contemporary and traditional methods of intervention, support and healing
that are effective in promoting community, family and individual well-being;




*  Will have prior work experience with Indigenous practices, approaches and methods integral to the design of Social
Work practices and principles and Anishinaabe based methods that will help individuals, families and communities
achieve a healthier lifestyle and safe well-being.

Ability Requirements
The successful applicant will have the ability to:
*  Collaborate with other resource persons and to facilitate inter-organizational planning and action among others.
¢ Deal effectively with difficult clients and conflicting situations.
*  Use good judgment in assessing difficult situations.
* Consistently display a positive/helpful attitude.
*  Willingness to accept changes in work practices andtechnology.
*  Work effectively with limited supervision and under stress of deadlines and accountability.
*  Demonstrate desire and capacity to learn newly assigned tasks.
*  Work independently, and/or lead a team and work collaboratively as a member of a team.
*  Required excellent organizational, time management skills, Excellent interpersonal and communications skills, both oral
and written.
*  Consistently report for work as scheduled and to attend at work regularly.
*  Work flexible hours including unplanned overtime and to travel if necessary out of town.
*  Must have a clear criminal record check upon employment and vulnerable sector.

Please address your application identifying your qualifications, 3 references and CPIC, marked CONFIDENTIAL:
Youth Wellness Worker Hiring Committee

236 Frontenac Street, Rankin Reserve

Batchewana First Nation, ON P6A 6Z1

OR Email: Humanresources@batchewana.ca late applications will not be accepted.

Deadline for application: May 18, 2018 @12:00 pm (Noon)

Aboriginal preference in hiring. For a complete job description, please contact the Administration Office at 705-759-0914. Only those
granted an interview will be contacted. We thank all applicants




BATCHEWANA FIRST NATION
Position Titlez: Community Wellness Manager

Program: Mental Health, Crisis and Addictions
Service: Management

Accountable to: Director of Human Services

Supervises: Mental Health, Crisis and Addictions Team

Purpose and Summary:
The Community Wellness Manager is expected to effectively develop and deliver mental health and addictions programming and crisis

response coordination services within Batchewana First Nation. The Community Wellness Manager will ensure programs, supports and
services for individuals, families and communities are culturally appropriate, are integrated, possess a supportive holistic structure and
care pathway with internal and external providers across a continuum of care. This will include case management, client follow-up and
after-care; the on-going development, implementation and monitoring of a community crisis management plan which incorporates
intervention and prevention programs, supports and services with the goal of fostering overall community wellness and is consistent with
the philosophy and goals established by the Non Dway Gamig Batchewana Health Centre. As part of the Non Dway Gamig Batchewana
Health Team providing primary prevention and secondary intervention services, the Community Wellness Manager is required to lead,
plan, deliver and evaluate services in consultation and cooperation with other members of the Human Services Team in order to develop a
consensus on needs and priorities, avoid duplication/overlap and maximize the effectiveness of expenditure of available resources. The
Community Wellness Manager is responsible for assisting in meeting Departmental responsibilities for overall program planning and
reporting, maintaining effective relationships with other community based and external agencies/programs and funders. The Community
Wellness Manager will work as part of an integrated Management Team directed by the Director of Human Services

Basic/Mandatory Requirements

The successful applicant:
*  Will preferably have a Masters, preferably in Social Work, or other human service graduate degree and registered with a professional
association;

* A BSW or BA with five or more years direct service in a relevant health, mental health and addictions and/or social services field,
and preferably with individuals, families and/or groups OR equivalent combinations of education and experience will be considered;

3-5 years of supervisory/management level experience in Mental Health and Add ictions, Crisis Management is preferred;

Program planning, curriculum development, and project management experience an asset;

Financial and Budget experience required;

Aboriginal preference in hiring;

Clear CPIC and/or Vulnerable Sector

Will have a valid Class “G” driver’s license, insurance and a vehicle.

Knowledge Requirements

The successful applicant:

*  Will be thoroughly familiar with the relevant federal and provincial legislation, regulations and/or guidelines that are relevant to the
funding and delivery of mental health, addictions and community support services;

e  Will be knowledgeable about the culture and the significant characteristics of the social structure and relevant human services needs
of Batchewana First Nation;

e Will be thoroughly familiar with, and work in compliance with Batchewana First Nation and federal legislative requirements as they
relate to safety and health in the work place.

Indigenous Knowledge and Worldview Requirements

The successful applicant:

®  Will be expected to possess and role model an Indigenous Knowledge and Worldview perspective that encompasses Anishinaabe
values, beliefs and principles.

* Wil possess bi-cultural competencies and knowledge of traditional health practices, ceremonies, teachings and protocols as they
relate to fostering community wellness.




Will be knowledgeable of the range of both contemporary and traditional methods of intervention, support and healing that are
effective in promoting community, family and individual well-being;

Will have prior work experience with Indigenous practices, approaches and methods integral to the design of Social Work practices
and principles and Anishinaabe based methods that will help individuals, families and communities achieve a healthier lifestyle and
safe well-being,

Ability Requirements
The successful applicant will demonstrate the ability to:

e o

Relate effectively to program management and colleagues as a diplomatic and flexible team player;

Work effectively with the management and staff of other programs/agencies both Native and non-Native;

Relate effectively to community members generally and to families and individuals seeking assistance;

Effectively plan, implement, monitor and evaluate community programming, group work and interventions with community,
families and individuals;

Communicate effectively in writing and verbally;

Work flexible hours and be available as the 24 hours community crisis response lead.

Please address your application identifying your qualifications, 3 references and CPIC, marked CONFIDENTIAL:

Community Wellness Manager Hiring Committee
236 Frontenac Street, Rankin Reserve
Batchewana First Nation, ON P6A 6Z1

OR Email: Humanresources@batchewana.ca late applications will not be accepted.

Deadline for application: May 18, 2018 @12:00 pm (Noon)

Aboriginal preference in hiring. For a complete job description, please contact the Administration Office at 705-759-0914. Only those
granted an interview will be contacted. We thank all applicants




BATCHEWANA FIRST NATION
Human Services Position Description

Position: Substance Abuse/Addictions Worker

General Accountability

The Substance Abuse/Addictions Worker is responsible for the delivery of prevention services that are aimed at reducing the requirement
for direct, one-on-one intervention (casework) in the area of substance abuse and addictions, for direct intervention services, and for the
planning and evaluation of these services. As one of a number of Human Services workers providing prevention services, the SA/A
Worker is required to plan, deliver and evaluate services in consultation and cooperation with the other members of the team in order to
develop a consensus on needs and priorities, avoid duplication/overlap and maximize the effective expenditure of available resources.
The SA/A Worker is responsible for assisting the Director in meeting Departmental responsibilities for overall program planning and
reporting, maintenance of effective relationships with other community-based and external agencies/programs and with funders.

Requirements of Position

Basic/Mandatory Requirements

The successful applicant:

«  Will have a university degree or a community college diploma in a relevant health and/or social services field, and at least 2
years direct service experience, preferably with families and groups OR equivalent combinations of education and experience;

«  Will be a member of Batchewana First Nation in preference to other applicants;

«  Will have a valid Class “G” driver’s license and a vehicle;

Knowledge Requirements

The successful applicant:

«  Will be thoroughly familiar with the relevant federal and provincial legislation, regulations and/or guidelines that are relevant to
the funding and delivery of substance abuse/addictions services;

Knowledge Requirements — Cont’d

»  Will be knowledgeable about the culture and the significant characteristics of the social structure and relevant human services
needs of Batchewana First Nation;

»  Will be knowledgeable of the range of both contemporary and traditional methods of intervention, support and healing that are
effective in promoting community, family and individual well-being.

Ability Requirements

The successful applicant(s) will demonstrate ability to:

« Relate effectively to program management and colleagues as a diplomatic and flexible team player;

+  Work effectively with the management and staff of other programs/agencies both native and non-native;

»  Relate effectively to community members generally and to families and individuals seeking assistance;

»  Effectively plan, implement, monitor and evaluate community programming, group work and interventions with families and
individuals;

«  Communicate effectively in writing and verbally;

»  Work flexible hours.

Please address your application identifying your qualifications, 3 references and CPIC, marked CONFIDENTIAL.:
Substance Abuse/Addictions Worker Hiring Committee

236 Frontenac Street, Rankin Reserve

Batchewana First Nation, ON P6A 6Z1

OR Email: Humanresources@batchewana.ca late applications will not be accepted.

Deadline for application: May 18, 2018 @12:00 pm (Noon)

Aboriginal preference in hiring. For a complete job description, please contact the Administration Office at 705-759-0914. Only those
granted an interview will be contacted. We thank all applicants



RANKIN DAY CARE CENTRE

230 Frontenac Street
Sault Ste. Marie,
Ontario, P6A 5K9
(705) 759-0330

Fax (705) 759-9664

JOB OPPORTUNITY
Registered Early Childhood Educator Supply Teachers

This position is for a Registered Early Childhood Education teacher at the Rankin Daycare
Centre for supply teaching. The Infant Program is 1 to 18 months, Toddler Program is 18 months
to 30 months, and the Preschool Program is 31 months to 57 months.

Duties include the following but not limited to:

- Work in compliance with the requirements of Batchewana Band Policies and Procedures and
standards (personnel, financial management, health & safety, programs, etc.)

- participates in identifying and /or developing culturally appropriate methods of child care
development and incorporating these methods into the program.

- be able to provide continuous and close supervision of young children to ensure their safety and
development.

- Implements the daycare curriculum/ daily programming including: guiding the physical, social,
intellectual and emotional development of the children in their care through implementation of
planned individual and group activities that are age appropriate.

- maintaining effective and respectable communications with the parents of the children in care.

Qualification:
Must have an Early Childhood Education diploma (or equivalent).

Must be registered with the College of Early Childhood Education
Must have current First Aid & CPR Certificate

Must be up to date with immunizations which includes TB test.
Must have a current medical.

The successful applicant must provide a criminal Reference check.
Qualified Batchewana First Nation Member in preference to other applicants.

Please apply by May 25, 2018 at 4:30pm

Attention: Batchewana First Nation
Hiring Committee
236 Frontenac Street
Rankin Reserve, Sault Ste. Marie
Ontario P6A 5K9



236 Frontenac Street /

Rankin Reserve 15D

Batchewana First Nation, Ontario
P6A 671

Batchewana First Nation

Phone: 705-759-0914
Toll Free: 1-877-236-2632

A. POSITION

DIRECTOR OF BUSINESS AND ENTERPRISES

B. POSITION SUMMARY

The Director of Business & Enterprises plans and directs the businesses and enterprises of
Batchewana First Nation(BFN) in order to ensure continued and encourage economic growth for

BFN.

Responsible to provide professional expertise, program direction, and operational implementation
for the short and long-term strategies of the business and enterprise Department for BFN.
Responsible for the development of annual budgets, negotiation, and oversees and directs unit staff.
Works in collaboration with the senior management team in the effective management of BFN
reserve businesses and enterprises within the traditional territory.

C. DUTIES & RESPONSIBILITIES:

Develop and implement a process for evaluating the department’s programs and services
Foster and encourage an environment which promotes a team approach

Design, implement and maintain appropriate management controls

Provide leadership and advice to unit staff

Direct and manage the preparation of program/project financial reporting to funders
Direct the marketing for existing and/or new businesses and enterprises

Directs the development of feasibility studies/business plans

In-depth program statistical analysis

Conduct ongoing program evaluation

Assess and recommend mitigation measures for potential economic, social and political
impacts to BFN;

Direct and assist in the submission of funding proposals.

Review, edit and recommend for approval department policies and procedures.

Liaise with federal, provincial, and regional and local service agencies

Prepare a five-year business and strategic plan for the Business and Enterprises
Departments and provide annual updates to the plan.

Direct, oversee and review the preparation of annual budgets;

Responsible for and directs the development of applications for grant and funding
programs;

Directs and manages the staff of the department

Evaluates staff performance

Provides leadership and motivation in establishing quality standards

Ensures adherence to occupational health and safety standards

D. WORKING CONDITIONS:

Normal office setting; regular scheduled hours but expected to work as required to meet
critical deadlines and deal with unexpected organizational or community issues;

Work has a high public profile, extensive public contact and subject to deadlines and
interruptions;



* Work involves one on one contact and group leadership and direction;

* Work is subject to unusual and unscheduled hours;

®* Multiple evolving demands and shifting priorities with frequent critical deadlines.

* May involve travel including but not limited to; training, conferences and/or development

E. QUALIFICATIONS & EXPERIENCE:

* Bachelor degree in Business Administration, Economics, Marketing or a related field plus
2-3 years in business development, program design, delivery and evaluation; policy
development, business and strategic planning and implementation

OR

* Equivalent Education combined with a minimum of 8 years experience at a senior

management level

* Applied experience working in a First Nation or not-for-profit organization is an asset
F. KNOWLEDGE SKILLS & ABILITIES:

Exceptional interpersonal, relationship, communication, and leadership skills

Ability to coach, mentor, manage, and pioneer change

Effective negotiation and mediation, conflict resolution, advisory, and consultation skills;
Ability to demonstrate integrity, empathy, trust, respect, and understanding by always
acting with a high degree of professionalism

Ability to demonstrate strategic insights and operate proactively in response to the dynamic
demands of First Nations

Ability to develop and analyse risk/benefits of business plans

Ability to effectively promote economic opportunities through various media channels;
Experience in preparing and administering budgets;

Ability to effectively plan, organize and implement strategic objectives;

Effective verbal, written and presentation communication skills;

High level of competency in computer software including Microsoft Office.

G. CONDITIONS OF EMPLOYMENT

=  Security Clearance/Criminal Reference Check
= Valid Class G Ontario Drivers License
=  Must be bondable

First Nation preference in hiring, please indicate in your cover letter.
Full job description available upon request.

Please forward your cover letter, resume, current CPIC and at least (3) professional reference
letters in a sealed envelope, marked:

“Confidential”
Attention: Director Business and Enterprise Hiring Committee
Batchewana First Nation
236 Frontenac Street
Batchewana First Nation, ON
P6A 671

Or email at humanresources(@batchewana.ca

ALL APPLICATIONS MUST BE RECEIVED BY FRIDAY, JUNE 157 AT 12:00PM.
Facsimiles will not be accepted. Only those granted interviews will be contacted.



236 Frontenac Street /

Rankin Reserve 15D

Batchewana First Nation, Ontario
P6A 6Z1

Batchewana First Nation

Phone: 705-759-0914
Toll Free: 1-877-236-2632

A. POSITION

DIRECTOR OF FINANCE

B. POSITION SUMMARY

The Director of Finance is responsible for the overall financial management of Batchewana First
Nation (BFN), including budgeting, financial management, preparation of financial reports and all
aspects of financial administration and oversight. The Director of Finance is responsible for
ensuring that the policies and procedures established by Council are carried out and that the
financial records are kept up to date in an orderly and neat manner and all financial obligations are
met. The Director of Finance is also responsible for the security/confidentiality of financial data
and the proper storage and transfer of any financial information privy to Batchewana First Nation.

C. DUTIES & RESPONSIBILITIES:

Implementation of GAAP/IFRS insuring that all budgets, financial management, records
and reports meet these principles and that BFN adheres to Federal and Provincial
Government Legislation, regulations and procedures.

Provide advice to the Council, CEO, Directors and other department staff regarding
financial requirements, priorities, best practices and policies as required.

Cash flow management in coordination with contribution agreements and other sources.
Manages investment strategies, directs financial resources and managers company assets
Assist CEO and other Directors/staff in the development of budgets for their work plans
that are in compliance with the BFN financial income on a yearly basis or as required.
Prepare interim budget forecasts on a quarterly or as required basis throughout the year for
departments.

Ensure that all financial functions; payroll, accounts receivable/payable, bank
reconciliation, cheque and travel requisitions, purchase orders, check runs, general ledger
and others as required, are carried out and reconciled.

Prepare information and working with the auditor to finalize the audit as required
Establishing, maintaining and analyzing statistical data as required for forecasting
expenditures for departments.

Ensure preparation of tax rebates, Receiver General payments, staff benefits, GST, BFN
insurance renewals, WSIB, Property Tax reconciliation and other financial reports, records
and claims are managed in a timely and coordinated manner.

Liaise with federal, provincial, and regional and local service agencies; represents,
coordinates, and facilitates BFN’s relations with those agencies on behalf of the Chief
Executive Officer;

Direct, oversee and review all required reports as directed by Policy

Directs, manage and supervise Finance Department staff;

D. WORKING CONDITIONS:

Normal office setting; regular scheduled hours but expected to work as required to meet
critical deadlines and deal with unexpected organizational or community issues;

Work has a high public profile, extensive public contact and subject to deadlines and
interruptions;



Work involves one on one contact and group leadership and direction;

Work is subject to unusual and unscheduled hours;

Multiple evolving demands and shifting priorities with frequent critical deadlines.

May involve travel including but not limited to; training, conferences and/or development

E. QUALIFICATIONS & EXPERIENCE:

Bachelor degree in Business, Commerce, (CPA designation preferred) and 8 years’ experience at a
senior management level

OR

Equivalent education combined with 8 years’ experience at a senior management level

Progressive experience in a First Nation, Aboriginal organization or the not for profit sector an

asset

F. KNOWLEDGE SKILLS & ABILITIES:

Thorough knowledge of GAAP and its practices;

Ability to coach, mentor, manage, and pioneer change

Thorough knowledge of relevant legislation regulations and acts regarding financial
service delivery;

Strong knowledge of principles and practices of budgeting and accounting in the not for
profit sector;

Sound knowledge of automated financial accounting, reporting and control systems (Sage
Accpac);

Sound knowledge of GAAP and its practices;

Ability to interpret and monitor compliance with financial policies and procedures;
Ability to effectively plan, organize and implement strategic objectives;

Effective verbal, written and presentation communication skills;

High level of competency in computer software including Microsoft Office

G. CONDITIONS OF EMPLOYMENT

Security Clearance/Criminal Reference Check
Valid Class G Ontario Drivers License
Must be bondable

First Nation preference in hiring, please indicate in your cover letter.

Full job description available upon request.

Please forward your cover letter, resume, current CPIC and at least (3) professional reference
letters in a sealed envelope, marked:

“Confidential”
Attention: Director of Finance Hiring Committee
Batchewana First Nation
236 Frontenac Street
Batchewana First Nation, ON
P6A 671

Or email at humanresources@batchewana.ca

ALL APPLICATIONS MUST BE RECEIVED BY FRIDAY, JUNE 15T AT 12:00PM.

Facsimiles will not be accepted. Only those granted interviews will be contacted.



Batchewana First Nation invites all interested band members to submit a resume for the position of

Carpenter / Labourer
(AMIK Contracting)
1 position available
Pending Funding

Reporting Relationship:

Successful applicant will work under the direction and supervision of the foreman, other
members of the company and also the Summer Student Employment Coordinator.

Qualifications:

1. Must be a Batchewana First Nation Member.

2. Secondary student in school and returning in the fall.

3. Must be between 15-21 years of age.

4. Communication, organization and planning skills are an asset.

5. Must be able to take instructions and work independently.

6. Must have motivational skills and be able to create a good plan of activities.
7. Interest in related field of study is an asset.

8. Must be certified in First Aid / CPR.

9. Must provide a clean Criminal Reference Check (CPIC).

10. Successful applicant must have steel toe boots/shoes.

Duties and Responsibilities:

The Carpenter / Labourer will follow all health and safety procedures

Will ensure work and instruction is taken seriously and with respect.

Will become familiar with the usage of a variety of power tools

Will assist with transportation of materials to job sites and help with clean- -up.
Will gain knowledge in blue print reading, while assisting with painting, framing,
flooring, roofing, shingling, siding and fascia installations.

Sl

Wages: $14.00 per hour Duration: July 3/, 2018 — August 31%, 2018 (9 weeks)

Please submit resume with a cover letter and Application no later than Friday June 15", 2018 @ 4:30pm

Attention: Carpenter / Labourer Hiring Committee
Batchewana First Nation
236 Frontenac Street,
Sault Ste. Marie, ON
P6A 671

Please limit applications to only your top 2 desired positions
Facsimiles will not be accepted. Only those contacted will be granted an interview



Batchewana First Nation invites all interested band members to submit a resume for the position of

DAY CAMP COUNSELOR
(Batchewana First Nation)
S positions available
Pending Funding

Reporting Relationship:

Successful applicant will work under the direction and supervision of the Summer Student
Employment Coordinator.

Qualifications:

1. Must be a Batchewana First Nation Member.
2. Secondary student in school and returning in the fall.
3. Must be between 15-21 years of age.
4. Communication, organization and planning skills are an asset.
5. Must be able to take instructions and work independently.
6. Must have motivational skills and be able to create a good plan of activities.
7. Must be a caring individual and have a sincere interest in working with children.
8. Must be certified in First Aid / CPR.
9. Must provide a clean Criminal Reference Check (CPIC).
Duties:

1. The Day Camp Counselor must be able to follow instructions from the Day Camp
Coordinator and Summer Employment Coordinator.

2. Must be able to help plan and organize activities for children ages 6-10 years old.

3. Must ensure a safe and healthy environment for the children.

4. Responsibility to fill out incident reports, a weekly journal and an evaluation at the end of
the summer.

5. Ability to handle stressful situations.

6. Create a positive role model for the children and the Day Camp

Wages: $14.00 per hour Duration: July 3", 2018 — August 31, 2018 (9 weeks)

Please submit resume with a cover letter and Application no later than Friday June 15", 2018 @ 4:30pm

Attention: Day Camp Counselor Hiring Committee
Batchewana First Nation
236 Frontenac Street,
Sault Ste. Marie, ON
P6A 671

Please limit applications to only your top 2 desired positions
Facsimiles will not be accepted. Only those contacted will be granted an interview



Batchewana First Nation invites all interested band members to submit a resume for the position of

RANKIN DAYCARE TEACHERS ASSISTANT
(Batchewana First Nation)
1 position available
Pending Funding

Reporting Relationship:

Successful applicant will work under the direction and supervision of the teachers and supervisor
of the Rankin Daycare and also the Summer Student Employment Coordinator.

Qualifications:

Must be a Batchewana First Nation Member.

Secondary student in school and returning in the fall.

Must be between 15-21 years of age.

Communication, organization and planning skills are an asset.

Must be able to take instructions and work independently.

Must have motivational skills and be able to create a good plan of activities.
Interest in related field of study is an asset.

Must be certified in First Aid / CPR.

Must provide a clean Criminal Reference Check (CPIC).
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Duties:

1. The teacher’s assistant will be assisting with morning, and afternoon snack. Making sure
to check allergy list and also assist with clean up.

2. The teacher’s assistant will also assist with toileting and assist with supervising the

children indoors and outdoors.

Must ensure a safe healthy environment for the children.

Responsible to disinfect toys and/or other jobs as directed by teachers or supervisors.

Ability to handle stressful situations.

Create a positive role model for the children at the Daycare.

Dress accordingly to weather and job duties.

Will be assisting with Day Camp for two weeks when Daycare is closed in the summer.

NN W

Wages: $14.00 per hour Duration: July 3", 2018 — August 31st, 2018 (9 weeks)
Please submit resume with a cover letter and Application no later than F riday June 15", 2018 @ 4:30pm

Attention: Rankin Daycare Teachers Assistant Hiring Committee
Batchewana First Nation
236 Frontenac Street,
Sault Ste. Marie, ON
P6A 671

Please limit applications to only your top 2 desired positions
Facsimiles will not be accepted. Only those contacted will be granted an interview



Batchewana First Nation invites all interested band members to submit a resume for the position of

DRYWALL INSTALLER
(Dave’s Drywall)
1 position available
Pending Funding

Reporting Relationship:

Successful applicant will work under the direction and supervision of Dave’s Drywall Supervisor
and the Summer Student Employment Coordinator.

Qualifications:

Must be a Batchewana First Nation Member.

Secondary student in school and returning in the fall.

Must be between 15-21 years of age.

Must be able to do moderate to heavy lifting and some physical labour.
Must be able to take instructions and work independently.
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Duties and Responsibilities:

1. The Drywall installer will follow all health and safety procedures.
2. Will ensure work and instruction is taken seriously and with respect.
3. Assist with installation of drywall, insulation, vapor barrier, etc.
4. Will become familiar with the usage of a variety of power tools.
5. Will ensure all others duties are completed as assigned.
Wages: $14.00 per hour Duration: July 3", 2018 — August 31*, 2018 (9 weeks)

Please submit resume with a cover letter and Application no later than F riday June 15", 2018 @ 4:30pm

Attention: Drywall Installer Assistant Hiring Committee
Batchewana First Nation
236 Frontenac Street,
Sault Ste. Marie, ON
P6A 671

Please limit applications to only your top 2 desired positions
Facsimiles will not be accepted. Only those contacted will be granted an interview



Batchewana First Nation invites all interested band members to submit a resume for the position of

GUEST SERVICES
(Silver Creek Golf Course)
2 positions available
Pending Funding

Reporting Relationship:

Successful applicants will work under the direction and supervision of the Club House
Manager/Pro Shop and also the Summer Student Employment Coordinator.

Qualifications:

1. Must be a Batchewana First Nation Member.

2. Secondary student in school and returning in the fall.

3. Must be between 15-21 years of age.

4. Communication skills, positive attitude and professional demeanour

5. Must have knowledge of the rules of golf and golf etiquette

6. Must be able to take instructions and work independently.

7. Must be courteous, pleasant and be able to deliver quality customer service
8. Must be able to lift up to 50 Ibs.

9. Must be certified in First Aid / CPR.

10. Must provide a clean Criminal Reference Check (CPIC).

Duties:

1. Participate in all activities related to outside member/guest services. Activities include:
serving as a valet in the bag drop area and parking lot, loading and unloading golf bags,
transporting golf bags, cleaning clubs, cleaning and maintaining golf carts.

2. Monitor driving range throughout the day, ensuring all baskets and balls are returned

Assist with golf pro shop staff in preparing for and running tournaments clinics and other

special events.

4. Pick up garbage, trash and fallen debris around the cart staging area, parking lot and
dumpsters.

5. Dress accordingly to weather and job duties.

W

Wages: $14.00 per hour Duration: July 3, 2018 — August 31st, 2018 (9 weeks)

Please submit resume with a cover letter and Application no later than Friday June 15", 2018 @ 4:30pm

Attention: Guest Services Hiring Committee
Batchewana First Nation
236 Frontenac Street,
Sault Ste. Marie, ON
P6A 671

Please limit applications to only your top 2 desired positions
Facsimiles will not be accepted. Only those contacted will be granted an interview



Batchewana First Nation invites all interested band members to submit a resume for the position of

OPERATIONS & MAINTENANCE WORKER
(Batchewana First Nation)
2 positions available
Pending Funding
Reporting Relationship:

Successful applicant will work under the direction and supervision of the Operation &
Maintenance Coordinator, operations & maintenance staff and the Summer Student Employment
Coordinator.

Qualifications:

Must be a Batchewana First Nation Member.

Secondary student in school and returning in the fall.

Must be between 15-21 years of age.

Communication, organization and planning skills are an asset.

Must be able to take instructions and work independently.

Must have motivational skills and be able to create a good plan of activities.
Interest in related field of study is an asset.

Must be certified in First Aid / CPR.
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Duties and Responsibilities:

1. The operations and maintenance worker will follow all health and safety procedures.

2. Will ensure work and instruction is taken seriously and with respect.

3. Will assist with general maintenance repairs, community service maintenance such as
water, sanitation, cemeteries and public parks.

4. Road maintenance as specified.

5. Operate hand and riding lawnmowers and weed whackers for grass cutting.

6. Care and maintenance of all Band asset owned buildings and surrounding grounds.

7. Must complete daily detailed timesheets, work orders and carry out job orders in relation
to approved minor community repairs as assigned.

8. Must perform regular scheduled inspections and maintenance reports.

9. Maintain inventory control and report any repairs needed.

Wages: $14.00 per hour Duration: July 3% 2018 — August 31st, 2018 (9 weeks)

Please submit resume with a cover letter and Application no later than Friday June 15", 2018 @ 4:30pm

Attention: Operations & Maintenance Worker Hiring Committee
Batchewana First Nation
236 Frontenac Street,
Sault Ste. Marie, ON
P6A 671

Please limit applications to only your top 2 desired positions
Facsimiles will not be accepted. Only those contacted will be granted an interview



BATCHEWANA FIRST NATION OF OJIBWAYS

ADMINISTRATION OFFICE DIRECTORY
236 Frontenac Street / Rankin Reserve 15D, Batchewana First Nation, Ontario P6A 6Z1

Phone: 705-759-0914 Toll Free: 1-877-236-2632 Fax: 705-759-9171

Name

/ADMINISTRATION / FINANCE
Kim Lambert

Sharon (Dolly) Syrette
Angeline (Kit) Syrette

Liz Boyer

Cynthia Constable

Tammy Desjardins

Keesha Corbiere

Rhonda M. Lesage

Jessica Cleminson

BINGO & GAMING

Kristen Roach

ICAPITAL PROJECTS
Edmund Dubois
CHIEF/COUNCIL

Dean Sayers

Sandra Kenny
COMMUNICATIONS
Alexandra Syrette
ECONOMIC DEVELOPMENT
Marlene Hewson
EMPLOYMENT & TRAINING
Jessica Boyer

Sharon Boissoneau

Lands/Community Planning Manager

Vacant

‘HOUSING

Deeanna Hewson

Lisa R. McCormick
705-255-1870

Ken Boyer
MEMBERSHIP / Estates/ Licensing
Lisa A. McCormick
‘NATURAL RESOURCES
Dan Sayers, Jr.

Dave Sewell

Vic Bolduc

Leeann Sayers
NIIGAANIIN

Rhonda A. Lesage
Rachel Boissoneau
Lacey Dalton

Charlotte Zack
OPERATIONS & MAINTENANCE
Agnes Lidstone

Kandyce Porter

Donald Jordan

Ken Virta

RANKIN ARENA

Kris Bain

RANKIN DAYCARE
Linda Hubert
Janelle Boissoneau
CRISIS SHELTER
Jennifer Syrette

Position

Chief Executive Officer
Reception / Front Desk
Accounts Receivable
Accounts Payable
Accounting/Cheque Cashing
Payroll / H.R.

Administrative Assistant
Finance Manager

Human Resource Manager

Manager Bingo & Gaming
Capital Projects Coordinator

Chief
Council Secretary

Communications Coordinator
Economic Development Officer

Manager
Assistant Manager

Data Entry
Housing Manager

Project Manager
Band Clerk

Manager

Field Technician

Mining & Aggregate Technician
Administration

Manager
Intake Worker
Caseworker
Caseworker

Operations & Maintenance Manager
Assistant Manager

Maintenance

Maintenance

Arena Manager
Canteen

Supervisor

Bookkeeper

Toll Free # 1-866-266-1466
Executive Director

Extension

210
200
212
211
214
208
216
209
213

705-759-2297
206

202
201

247
224

227
257

230
254

228
205

223
251
246
222

220
219
218
221

236
234
237
237

705-759-1444
705-759-4127
705-759-0330

705- 941-9054
202



Barbara Day Program Support Worker 201

Vernon Desjardin Building Superintendent 705-941-9054
BFEN POLICE Toll Free # 1-888-310-1122
Jim Sayers Sgt. 705-759-5066
Mary Ryan Administration

GOULAIS ANNEX 705-649-0743

‘Obadjiwan Conference & Convention Centre Vacant
BATCHEWANA FIRST NATION OF OJIBWAYS
HEALTH DEPARTMENT DIRECTORY
210 A Gran Street / Rankin Reserve 15D, Batchewana First Nation, Ontario P6C 0C4
Phone: 705-254-7827 Toll Free: 1-855-816-9590 Fax: 705-759-8716 Health Clerk Fax: 705-759-6159

Name Position Extension
Elizabeth Sayers Community Health Nurse 140
Bernadette (Bernie) Agawa Home/Community Care Coordinator 142

Vacant Mental Health 130

Holly Syrette Child Welfare Team Lead/Band Rep. 148

Vacant NNADAP — Addictions Counsellor/Worker 138

Trevor Sayers Community Health Rep. 107

Harold Robinson (705-971-4027) Medical Van 145

Rachelle Lambert Healthy Babies/ Healthy Children Educator 135

Janine Gibbs Community Mental Wellness Worker 136
Stephenie Twardzik Human Services Clerk 108

Carolyn Ainslie NIHB Medical Clerk 132

Cheri Boyer, RPN Booking Clerk NP & MD 131

Vacanat Child Welfare Band Rep. 151

Vacant Band Rep. 133

Lisa Boissoneau Child Welfare Team Assistant 146

Mark McCoy Child Welfare Band Rep. 134

Rainbow Agawa Community Support Worker 150

Sandra Dewing Child Welfare Band Rep. 152

Teala Nadjiwon Director of Human Services 139

Vacant Maintenance 147

Tom Tegosh Teen Centre 705-942-5869
Joe Sewell Recreation Activator 705-942-5869
NOG-DA-WIN-DA-MIN 705-946-3700

BATCHEWANA FIRST NATION OF OJIBWAYS

EDUCATION DEPARTMENT DIRECTORY
15 Jean Street, Sault Ste. Marie, Ontario P6B4B1, Phone: 705-759-7285 Toll Free: 1-866-339-3370
Fax: 705-759-9982

Name Position Extension
Elaine McDonagh Education Director / Principal 213
Christine Sayers Post Secondary Counselor 214
Colleen McCabe High School / Elementary School Counselor 219
Jenny Sayers Secretary/Receptionist 201
Lana Jones Boarding Home Program 215
Brenda Sayers Accounting/Education 202

BATCHEWANA POLICE SERVICES
Detachment location: 52 Nebenaigoching Street, Batchewana First Nation, On P6A 621 General
Inquiries Phone: 705-759-5066 or Emergency Phone: 1-888-310-1122 OR 911 Fax (705) 759-6660
BATCHEWANA BAND INDUSTRIES
485B Gran Street, Rankin Reserve 15D, ON Canada, P6A 6Z1 Telephone: (705) 946-0746
Toll Free: 1 (877) 370-7612 Fax: (705) 946-0416
Name Position Extension
Warren Sayers Park Administrator 201
Sherri Leishman Administrative Assistant 202



